
ix 

 

DAFTAR ISI 

 

HALAMAN SAMPUL LUAR ......................................................................  i  

HALAMAN SAMPUL DALAM ...................................................................  ii 

HALAMAN PERSETUJUAN ......................................................................  iii 

HALAMAN PENGESAHAN ........................................................................  iv 

HALAMAN MOTTO ....................................................................................  v 

HALAMAN PERSEMBAHAN  ...................................................................  vi 

KATA PENGANTAR  ...................................................................................  vii 

DAFTAR ISI  ..................................................................................................  ix 

DAFTAR TABEL ..........................................................................................  xiv 

DAFTAR GAMBAR ......................................................................................  xv 

DAFTAR LAMPIRAN ..................................................................................  xi 

ABSTRAK ......................................................................................................  xvii 

ABSTRACT  ...................................................................................................  xviii 

BAB I PENDAHULUAN 

A. Latar Belakang Masalah  ......................................................................  1 

B. Identifikasi Masalah  ............................................................................  14 

C. Rumusan Masalah  ...............................................................................  14 

D. Tujuan Masalah  ...................................................................................  15 

E. Manfaat Penelitian  ..............................................................................  16 

F. Ruang Lingkup dan Keterbatasan Penelitian  ......................................  17 

G. Penegasan Istilah ..................................................................................   18 



x 

 

H. Sistematika Skripsi ...............................................................................   19 

BAB II PEMBAHASAN   

A. Kajian Teori .........................................................................................  22 

1. Managemen Sumber Daya Manusia  .............................................  22 

a. Pengertian Masagemen sumber daya manusia  ........................  22 

b. Tujuan Managemen Sumber daya manusia  ............................  23 

c. Managemen Sumber Daya Manusia Dalam Perspektif Islam..  24 

2. Kinerja Pegawai  ............................................................................  25 

a. Pengertian Kinerja Pegawai  ....................................................  25 

b. Faktor Yang Mempengaruhi Kinerja .......................................  27 

c. Pengukuran Kinerja Pegawai  ..................................................  29 

d. Penilaian Kinerja  .....................................................................  30 

e. Indikator Kinerja Pegawai  .......................................................  30 

3. Kepemimpinan  ..............................................................................  32 

a. Pengertian Kepemimpinan  ......................................................  32 

b. Teori Kepemimpinan  ...............................................................  34 

c. Kualitas Yang Dibutuhkan Seorang Pemimpin  .......................  36 

d. Peran Seorang Pemimpin  ........................................................  37 

4. Lingkungan Kerja ..........................................................................  38 

a. Pengertian Lingkungan Kerja  .................................................  38 

b. Jenis – Jenis Lingkungan Kerja ...............................................  39 

c. Faktor Pengaruh Lingkungan Kerja  ........................................  40 

5. Etos Kerja Islam  ............................................................................  43 



xi 

 

a. Pengertian Etos Kerja Islami  ...................................................  43 

b. Faktor Yang Mempengaruhi Etos Kerja Islami .......................  45 

c. Prinsip Etos Kerja Islami ..........................................................  47 

d. Karakteristik Etos Kerja  ..........................................................  52 

B. Penelititan Terdahulu  ..........................................................................  56 

C. Kerangka Konseptual  ..........................................................................  66 

D. Hipotesis Penelitian  .............................................................................  67 

BAB III METODE PENELITIAN  

A. Pendekatan dan Jenis Penelitian ..........................................................  68 

B. Populasi, Sampling dan Sampel  ..........................................................  69 

C. Sumber Data, Variabel dan Skala Pengukuran  ...................................  71 

D. Teknik Pengumpulan Data  ..................................................................  74 

E. Instrumen Penelitian ............................................................................  76 

F. Teknik Analisis Data  ...........................................................................  80 

BAB IV HASIL PENELITIAN  

A. Gambaran Umum Objek Penelitian .....................................................  88 

1. Profil Lembag ................................................................................  88 

2. Sejarah Berdirinya Dinas Tenaga Kerja  ........................................  88 

3. Letak Geografis Obyek Penelitian  ................................................  89 

4. Visi dan Misi Dinas Tenaga Kerja Kabupaten Blitar ....................  90 

5. Kondisi Pegawai Dinas Tenaga Kerja Kabupaten Blitar ...............  90 

6. Struktur Organisasi Dinas Tenaga Kerja Kabupaten Blitar ...........  92 

B. Situasi Kepemimpinan di Dinas Tenaga Kerja Kabupaten Blitar  .......  97 



xii 

 

C. Situasi Lingkungan Kerja di Dinas Tenaga Kerja Kabuapen Blitar ....  99 

D. Situasi Etos Kerja di Dinas Tenaga Kerja Kabupaten Blitar  ..............  101 

E. Deskripsi Karakteristik Responden  .....................................................  102 

F. Deskripsi Variabel Penelitian  ..............................................................  106 

G. Analisis Data  .......................................................................................  115 

BAB V PEMBAHASAN 

A. Pengaruh Kepemimpinan terhadap Kinerja Pegawai di  

Dinas Tenaga Kerja Kabupaten Blitar  ................................................  133 

B. Pengaruh Lingkungan Kerja terhadap Knerja Pegawai di  

Dinas Tenaga Kerja Kabupaten Blitar .................................................  135 

C. Perngaruh Etos Kerja Islami terhadap Kinerja Pegawai di  

Dinas Tenaga Kerja Kabupaten Blitar .................................................  137 

D. Perngaruh Kepemimpinan, Lingkungan Kerja dan Etos Kerja  

Islami terhadap Kinerja Pegawai di Dinas Tenaga Kerja  

Kabupaten Blitar ..................................................................................  139 

E. Faktor Paling Berpengaruh Dominan Diantara Kepemimpinan, 

Lingkungan Kerja dan Etos Kerja Islami terhadap Kinerja Pegawai di  

Dinas Tenaga Kerja Kabupaten  ..........................................................  141 

BAB VI :  PENUTUP 

A. Kesimpulan  .........................................................................................  143 

B. Saran  ....................................................................................................  145 

DAFTAR PUSTAKA 

LAMPIRAN- LAMPIRAN 



xiii 

 

SURAT PERNYATAAN KEASLIAN SKRIPSI 

DAFTAR RIWAYAT HIDUP 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



xiv 

 

DAFTAR TABEL 

 

Tabel 1.1: Data Capaian Kinerja Dinas Tenaga Kerja Kabupaten Blitar ........ .      4 

Tabel 1.2: Data Nama Kepala Dinas Tenaga Kerja Kabupaten Blitar..............       6 

Tabel 3.1: Instrumen Penelitian   .....................................................................      76 

Tabel 4.1: Data Nama Kepala Dinas Tenaga Kerja Kabupaten Blitar  ............      98 

Tabel 4.2: Data Deskripsi Variabel Kepemimpinan (X1)    .............................    106 

Tabel 4.3: Data Deskripsi Variabel Lingkungan Kerja (X2)  ..........................    108 

Tabel 4.4: Data Deskripsi Variabel Etos Kerja Islami (X3) ............................    111 

Tabel 4.5: Data Deskripsi Variabel Kinerja Pegawai (Y) ................................    113 

Tabel 4.6: Hasil Uji Validitas Instrumen .........................................................    116 

Tabel 4.7: Hasil Uji Reliabilitas Instrumen .....................................................    118 

Tabel 4.8: Hasil Uji Normalitas  ......................................................................    120 

Tabel 4.9: Hasil Uji Multikolonieritas  ............................................................    122 

Tabel 4.10: Hasil Uji Linier Berganda .............................................................    124 

Tabel 4.11: Hasil Uji T ( Parsial ) ....................................................................    126 

Tabel 4.12: Hasil Uji F ( Silmutan ) .................................................................    130 

Tabel 4.13: Hasil Koefisien Determinan (R2) ..................................................    131 

 

 

 

 

 



xv 

 

DAFTAR GAMBAR 

 

Gambar 1.1 : Data Jumlah Tenaga Kerja Kabupaten Blitar  ...........................        5 

Gambar 2.1 : Kerangka Konseptual  ................................................................  66 

Gambar 4.1 : Data Jumlah Tenaga Kerja Kabupaten Blitar  ...........................      91 

Gambar 4.2 : Data Kondisi Pegawai Dinas Tenaga Kerja  

Kabupaten Blitar................................................................................................ 91 

Gambar 4.3 : Struktur Organisasi Dinas Tenaga Kerja  

Kabupaten Blitar ............................................................................................... 92 

Gamabar 4.4 : Karakteristik Responden Berdasarkan Jenis Kelamin .............    102 

Gamabar 4.5 : Karakteristik Responden Berdasarkan Usia  ............................    103 

Gamabar 4.6 : Karakteristik Responden Berdasarkan Jenis Pendidikan .........    104 

Gambar  4.7 : Karakteristik Responden Berdasarkan Lama Bekerja...............    105 

Gambar  4.8 : Hasil Uji Heteroskedastisitas  ...................................................  123 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



xvi 

 

DAFTAR LAMPIRAN 

 

Lampiran 1  : Angket Penelitian  

Lampiran 2  : Data Responden  

Lampiran 3  : Rekapitulasi Data (Skor dan Jawaban Responden) 

Lampiran 4  : Hasil Analisis Uji Validitas Data  

Lampiran 5  : Hasil Analisis Uji Reliabilitas Data  

Lampiran 6  : Hasil Analisis Uji Asumsi Klasik 

Lampiran 7  : Hasil Analisis Uji Regresi Berganda 

Lampiran 8  : Hasil Uji Hipotesis 

Lampiran 9  : Hasil Analisis Uji Koefisien Determinan 

Lampiran 10  : Tabel Distribusi T 

Lampiran 11  : Tabel Distribusi F 

Lampiran 12  : Tabel Distribusi R 

Lampiran 13  : Surat Permohonan Izin Penelitian  

Lampiran 14  : Balasan Surat Permohonan Izin Penelitian  

Lampiran 15  : Kartu Bukti Bimbingan  

Lampiran 16  : Surat Pernyataan Keaslian Tulisan  

Lampiran 17  : Daftar Riwayat Hidup  

Lampiran 18  : Dokumentasi    

 

 

 


