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LAMPIRAN I 

 

 

 

KUESIONER PENELITIAN 

 

Kepada 

Yth. Bapak/Ibu/Saudara/i 

Responden  

Di Tempat 

 

Dengan Hormat, 

 

Dalam menyusun tugas akhir tesis saya pada Program Studi Magister Ekonomi Syariah Pasca 

Sarjana Universitas Islam Negeri Sayyid Ali Rahmatullah Tulungagung  dengan judul 

“Pengaruh Gaya Kepemimpinan, Etika Kerja Islam Dan Reformasi Perpajakan 

Terhadap Kinerja Pegawai  Dengan Etos Kerja Sebagai Variabel Intervening Pada 

KPP Pratama Pasuruan” Oleh karena itu, mohon bantuan Bapak/Ibu untuk menjawab 

pertanyaan-pertanyaan kuesioner berikut ini. 

Kuesioner ini hanya untuk kepentingan penelitian semata, dan tidak untuk 

dipublikasikan. Kerahasiaan Bapak/Ibu dapat saya jamin. 

Demikianlah, saya ucapkan terima kasih atas kesediaan Bapak/Ibu yang telah 

bersedia meluangkan waktunya Untuk mengisi kuesioner ini. 

 

 

Peneliti 

 

 

 

 

Gaguk Pujo Priyanto 

NIM. 12850821017 
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I. IDENTITAS RESPONDEN 

Nama : (boleh tidak diisi) 
CP : 

Umur : ( ) < 30 tahun 

( )  31-50 tahun  

( ) > 50 tahun 

Jenis Kelamin : ( )  Laki-laki 

( ) Perempuan Status  

Perkawinan : ( )  Kawin 

( ) Belum Kawin 

Pendidikan Terakhir : ( ) SMA/SMK/MA/Sederajat 

( ) D1-D3 

( ) DIV / S1 

( )  S2 

( )  S3 

Masa Kerja : ( )   1 – 5 tahun 

( ) 6 – 10 tahun 

( ) > 10 tahun 

 
 

II. PETUNJUK PENGISIAN 

1. Mohon memberi tanda centang (V) pada jawaban 

Bapak/Ibu/Saudara/i yang paling dianggap sesuai dengan kondisi 

Bapak/Ibu/Saudara/i saat ini. 

2. Setelah mengisi kuesioner ini dimohon Bapak/Ibu/Saudara/i untuk 

menyerahkan kuesioner ini kepada petugas yang telah ditunjuk. 

3. Keterangan alternatif jawaban dan skor : 

Sangat Tidak Setuju (STS) :Skor 1 

Tidak Setuju (TS) :Skor 2 

Netral (N) :Skor 3 

Setuju (S) :Skor 4 

Sangat Setuju (SS) :Skor 5 
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DAFTAR KUESIONER PENELITIAN 

 

 

Gaya Kepemimpinan 

No Pernyataan  Alternatif Jawaban 

STS TS N S SS 

1 Pimpinan sering menekankan 
pentingnya tugas dan meminta anda 
melaksanakan tugas dengan sebaik-
baiknya 

     

2 Pimpinan menjelaskan rencana kerja 
dan tanggung jawab masing-masing 
pegawai 

     

3 Pimpinan  memberikan perhatian pada 
kenyamanan kerja bagi para pegawai 

     

4 Pimpinan menjalankan peran sebagai 
pembina atau coach dengan baik 

     

5 Pimpinan mengkomunikasikan tujuan 
dan memberikan kesempatan pegawai 
untuk mencapai tujuan dengan cara 
mereka sendiri. 

     

6 Pimpinan melakukan pengecekan 
kemajuan dan kualitas pekerjaan 

     

7 Pimpinan  mempengaruhi cara 
pandang anda untuk menyelesaikan 
masalah pekerjaan 

     

8 Pimpinan anda menjelaskan hasil 
kerja yang diharapkan dari suatu 
penugasan. 

     

 

 

Etika Kerja Islam 

No Pernyataan  Alternatif Jawaban 

STS TS N S SS 

1 Saya bekerja dengan tulus dan ikhlas      

2 Saya amanah dalam bekerja dengan 
mengabdikan diri terhadap tugas yang 
diberikan kepada saya 

     

3 Saya bekerja sesuai tuntunan dan 
ajaran Rasulullah SAW 

     

4 Niat bekerja saya karena Allah SWT 
memberikan nilai lebih pada 
pekerjaan saya. 
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5 Selain saya bekerja untuk Allah SWT 
saya bekerja untuk bangsa/negara dan 
sesama manusia 

     

6 Saya tidak akan menyia-nyiakan 
waktu yang ada dalam bekerja 

     

7 Keadilan adalah hal yang penting 
dalam saya bekerja 

     

8 Saya bekerja keras secara konsisten 
sesuai tanggung jawab saya 

     

 

Reformasi Perpajakan 

No Pernyataan  Alternatif Jawaban 

STS TS N S SS 

1 Struktur organisasi KPP Modern  
memudahkan jalur penyelesaian 
pelayanan, pengawasan  dan 
pemeriksaan 

     

2 Account Representative  telah 
melakukan fungsinya sebagaimana 
mestinya 

     

3 Modernisasi administrasi membuat 
setiap pegawai mengetahui tugas dan 
tanggung jawabnya masing-masing 

     

4 Modernisasi administrasi membuat 
waktu penyelesaian administrasi 
(pembayaran dan pelaporan) dapat 
dilakukan dengan cepat. 

     

5 Modernisasi administrasi membuat 
penyelesaian administrasi dan 
prosedur pelayanan menjadi lebih 
sederhana. 

     

6 Sistem Administrasi Modern 
(digitalisasi: e -SPT, e -filling) sudah 
dimanfaatkan oleh WP dalam 
pemenuhan kewajiban perpajakan. 

     

7 Pembayaran pajak secara on -line 
(teller -bank, internet banking, ATM) 
memudahkan WP dalam melakukan 
pembayaran pajak. 

     

8 Modernisasi administrasi  mendorong 
pegawai untuk menjaga 
profesionalitas kerja 
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Etos Kerja 

No Pernyataan  Alternatif Jawaban 

STS TS N S SS 

1 Saya selalu bekerja dengan sungguh 
sungguh dalam menyelesaikan 
pekerjaan yang menjadi tanggung 
jawab saya  

     

2 Saya selalu melakukan pekerjaan 
dengan penuh tanggung jawab 

     

3 Saya selalu melakukan pekerjaan 
dengan penuh semangat 

     

4 Saya selalu melakukan pekerjaan 
dengan penuh kejujuran 

     

5 Saya selalu berusaha untuk bekerja 
keras dalam menyelesaikan pekerjaan 

     

6 Saya menyelesaikan pekerjaan saya 
dengan tepat waktu 

     

7 Saya menganggap bahwa bekerja 
keras itu sangat memuaskan 

     

8 Saya selalu menghargai waktu dalam 
bekerja. 

     

 

Kinerja Pegawai 

No Pernyataan  Alternatif Jawaban 

STS TS N S SS 

1 Kuantitas kerja saya ini melebihi rata- 
rata pegawai lain di kantor ini. 

     

2 Kualitas kerja saya ini jauh lebih baik 
dari pegawai lain di kantor ini 

     

3 Efisiensi kerja saya melebihi rata-rata 
pegawai lain di kantor ini. 

     

4 Saya berusaha lebih keras 
daripada yang seharusnya. 

     

5 Saya dapat menyelesaikan pekerjaan 
saya dengan  baik sekalipun tanpa 
pengawasan. 

     

6 Saya dapat mencapai target yang 
ditentukan 

     

7 Saya menyelesaikan pekerjaan dengan 
Tepat waktu 

     

8 Saya kreatif dalam melaksanakan 
pekerjaan 
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LAMPIRAN 2 

 

Hasil pengolahan Data 

X1  

Correlations 

 x1 x2 x3 x4 x5 x6 x7 x8 x9 

skor_t

otal 

x1 Pearson 

Correlation 
1 .503

**
 .041 .350 .421

*
 .367

*
 .242 .308 .452

*
 .505

**
 

Sig. (2-

tailed) 
 .005 .828 .058 .020 .046 .198 .098 .012 .004 

N 30 30 30 30 30 30 30 30 30 30 

x2 Pearson 

Correlation 
.503

**
 1 .609

**
 .738

**
 .801

**
 .841

**
 .559

**
 .544

**
 .765

**
 .902

**
 

Sig. (2-

tailed) 
.005  .000 .000 .000 .000 .001 .002 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 

x3 Pearson 

Correlation 
.041 .609

**
 1 .718

**
 .566

**
 .550

**
 .467

**
 .305 .432

*
 .652

**
 

Sig. (2-

tailed) 
.828 .000  .000 .001 .002 .009 .102 .017 .000 

N 30 30 30 30 30 30 30 30 30 30 

x4 Pearson 

Correlation 
.350 .738

**
 .718

**
 1 .589

**
 .570

**
 .423

*
 .398

*
 .467

**
 .725

**
 

Sig. (2-

tailed) 
.058 .000 .000  .001 .001 .020 .029 .009 .000 

N 30 30 30 30 30 30 30 30 30 30 

x5 Pearson 

Correlation 
.421

*
 .801

**
 .566

**
 .589

**
 1 .840

**
 .575

**
 .393

*
 .677

**
 .840

**
 

Sig. (2-

tailed) 
.020 .000 .001 .001  .000 .001 .032 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 

x6 Pearson 

Correlation 
.367

*
 .841

**
 .550

**
 .570

**
 .840

**
 1 .695

**
 .564

**
 .785

**
 .898

**
 

Sig. (2-

tailed) 
.046 .000 .002 .001 .000  .000 .001 .000 .000 
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N 30 30 30 30 30 30 30 30 30 30 

x7 Pearson 

Correlation 
.242 .559

**
 .467

**
 .423

*
 .575

**
 .695

**
 1 .752

**
 .795

**
 .807

**
 

Sig. (2-

tailed) 
.198 .001 .009 .020 .001 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 

x8 Pearson 

Correlation 
.308 .544

**
 .305 .398

*
 .393

*
 .564

**
 .752

**
 1 .785

**
 .749

**
 

Sig. (2-

tailed) 
.098 .002 .102 .029 .032 .001 .000  .000 .000 

N 30 30 30 30 30 30 30 30 30 30 

x9 Pearson 

Correlation 
.452

*
 .765

**
 .432

*
 .467

**
 .677

**
 .785

**
 .795

**
 .785

**
 1 .896

**
 

Sig. (2-

tailed) 
.012 .000 .017 .009 .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 30 30 30 

skor

_tota

l 

Pearson 

Correlation 
.505

**
 .902

**
 .652

**
 .725

**
 .840

**
 .898

**
 .807

**
 .749

**
 .896

**
 1 

Sig. (2-

tailed) 
.004 .000 .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.916 9 

 

X2 

 

Correlations 

 x1 x2 x3 x4 x5 x6 x7 

SKOR_T

OTAL 

x1 Pearson 

Correlation 
1 .727

**
 .603

**
 .491

**
 .786

**
 .687

**
 .651

**
 .835

**
 

Sig. (2-tailed)  .000 .000 .006 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 
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x2 Pearson 

Correlation 
.727

**
 1 .668

**
 .754

**
 .883

**
 .765

**
 .826

**
 .933

**
 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 

x3 Pearson 

Correlation 
.603

**
 .668

**
 1 .706

**
 .738

**
 .540

**
 .514

**
 .799

**
 

Sig. (2-tailed) .000 .000  .000 .000 .002 .004 .000 

N 30 30 30 30 30 30 30 30 

x4 Pearson 

Correlation 
.491

**
 .754

**
 .706

**
 1 .642

**
 .526

**
 .646

**
 .779

**
 

Sig. (2-tailed) .006 .000 .000  .000 .003 .000 .000 

N 30 30 30 30 30 30 30 30 

x5 Pearson 

Correlation 
.786

**
 .883

**
 .738

**
 .642

**
 1 .837

**
 .802

**
 .950

**
 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 30 

x6 Pearson 

Correlation 
.687

**
 .765

**
 .540

**
 .526

**
 .837

**
 1 .765

**
 .849

**
 

Sig. (2-tailed) .000 .000 .002 .003 .000  .000 .000 

N 30 30 30 30 30 30 30 30 

x7 Pearson 

Correlation 
.651

**
 .826

**
 .514

**
 .646

**
 .802

**
 .765

**
 1 .861

**
 

Sig. (2-tailed) .000 .000 .004 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 30 

SKO

R_T

OTA

L 

Pearson 

Correlation 
.835

**
 .933

**
 .799

**
 .779

**
 .950

**
 .849

**
 .861

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.938 7 
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X3 

 

Correlations 

 x1 x2 x3 x4 x5 x6 x7 SKOR_TOTAL 

x1 Pearson 

Correlation 
1 .602

**
 .635

**
 .378

*
 .313 .277 .336 .639

**
 

Sig. (2-tailed)  .000 .000 .039 .093 .138 .069 .000 

N 30 30 30 30 30 30 30 30 

x2 Pearson 

Correlation 
.602

**
 1 .554

**
 .434

*
 .445

*
 .412

*
 .438

*
 .716

**
 

Sig. (2-tailed) .000  .001 .016 .014 .024 .015 .000 

N 30 30 30 30 30 30 30 30 

x3 Pearson 

Correlation 
.635

**
 .554

**
 1 .384

*
 .665

**
 .652

**
 .541

**
 .831

**
 

Sig. (2-tailed) .000 .001  .036 .000 .000 .002 .000 

N 30 30 30 30 30 30 30 30 

x4 Pearson 

Correlation 
.378

*
 .434

*
 .384

*
 1 .562

**
 .494

**
 .371

*
 .703

**
 

Sig. (2-tailed) .039 .016 .036  .001 .006 .043 .000 

N 30 30 30 30 30 30 30 30 

x5 Pearson 

Correlation 
.313 .445

*
 .665

**
 .562

**
 1 .881

**
 .679

**
 .861

**
 

Sig. (2-tailed) .093 .014 .000 .001  .000 .000 .000 

N 30 30 30 30 30 30 30 30 

x6 Pearson 

Correlation 
.277 .412

*
 .652

**
 .494

**
 .881

**
 1 .727

**
 .839

**
 

Sig. (2-tailed) .138 .024 .000 .006 .000  .000 .000 

N 30 30 30 30 30 30 30 30 

x7 Pearson 

Correlation 
.336 .438

*
 .541

**
 .371

*
 .679

**
 .727

**
 1 .747

**
 

Sig. (2-tailed) .069 .015 .002 .043 .000 .000  .000 

N 30 30 30 30 30 30 30 30 

SKOR

_TOT

AL 

Pearson 

Correlation 
.639

**
 .716

**
 .831

**
 .703

**
 .861

**
 .839

**
 .747

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Reliability Statistics 

Cronbach's 

Alpha N of Items 

.876 7 

 

X4 

 

Correlations 

 x1 x2 x3 x4 x5 x6 x7 

SKOR_T

OTAL 

x1 Pearson Correlation 1 .061 .301 .373
*
 .263 .256 .243 .371

*
 

Sig. (2-tailed)  .747 .106 .043 .160 .171 .197 .043 

N 30 30 30 30 30 30 30 30 

x2 Pearson Correlation .061 1 .806
**
 .672

**
 .869

**
 .651

**
 .517

**
 .850

**
 

Sig. (2-tailed) .747  .000 .000 .000 .000 .003 .000 

N 30 30 30 30 30 30 30 30 

x3 Pearson Correlation .301 .806
**
 1 .778

**
 .880

**
 .845

**
 .604

**
 .941

**
 

Sig. (2-tailed) .106 .000  .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 

x4 Pearson Correlation .373
*
 .672

**
 .778

**
 1 .751

**
 .688

**
 .542

**
 .852

**
 

Sig. (2-tailed) .043 .000 .000  .000 .000 .002 .000 

N 30 30 30 30 30 30 30 30 

x5 Pearson Correlation .263 .869
**
 .880

**
 .751

**
 1 .787

**
 .627

**
 .938

**
 

Sig. (2-tailed) .160 .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 30 

x6 Pearson Correlation .256 .651
**
 .845

**
 .688

**
 .787

**
 1 .697

**
 .882

**
 

Sig. (2-tailed) .171 .000 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 30 

x7 Pearson Correlation .243 .517
**
 .604

**
 .542

**
 .627

**
 .697

**
 1 .751

**
 

Sig. (2-tailed) .197 .003 .000 .002 .000 .000  .000 

N 30 30 30 30 30 30 30 30 

SKOR_

TOTAL 

Pearson Correlation .371
*
 .850

**
 .941

**
 .852

**
 .938

**
 .882

**
 .751

**
 1 

Sig. (2-tailed) .043 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Reliability Statistics 

Cronbach's 

Alpha N of Items 

.916 7 

 

Y 

 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 

SKOR_TOT

AL 

Y1 Pearson Correlation 1 .431
*
 .639

**
 .538

**
 .514

**
 .696

**
 .513

**
 .787

**
 

Sig. (2-tailed)  .018 .000 .002 .004 .000 .004 .000 

N 30 30 30 30 30 30 30 30 

Y2 Pearson Correlation .431
*
 1 .247 .593

**
 .543

**
 .522

**
 .474

**
 .716

**
 

Sig. (2-tailed) .018  .189 .001 .002 .003 .008 .000 

N 30 30 30 30 30 30 30 30 

Y3 Pearson Correlation .639
**
 .247 1 .547

**
 .504

**
 .550

**
 .572

**
 .736

**
 

Sig. (2-tailed) .000 .189  .002 .005 .002 .001 .000 

N 30 30 30 30 30 30 30 30 

Y4 Pearson Correlation .538
**
 .593

**
 .547

**
 1 .714

**
 .520

**
 .676

**
 .846

**
 

Sig. (2-tailed) .002 .001 .002  .000 .003 .000 .000 

N 30 30 30 30 30 30 30 30 

Y5 Pearson Correlation .514
**
 .543

**
 .504

**
 .714

**
 1 .384

*
 .714

**
 .800

**
 

Sig. (2-tailed) .004 .002 .005 .000  .036 .000 .000 

N 30 30 30 30 30 30 30 30 

Y6 Pearson Correlation .696
**
 .522

**
 .550

**
 .520

**
 .384

*
 1 .450

*
 .756

**
 

Sig. (2-tailed) .000 .003 .002 .003 .036  .013 .000 

N 30 30 30 30 30 30 30 30 

Y7 Pearson Correlation .513
**
 .474

**
 .572

**
 .676

**
 .714

**
 .450

*
 1 .805

**
 

Sig. (2-tailed) .004 .008 .001 .000 .000 .013  .000 

N 30 30 30 30 30 30 30 30 

SKOR_

TOTAL 

Pearson Correlation .787
**
 .716

**
 .736

**
 .846

**
 .800

**
 .756

**
 .805

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 

*. Correlation is significant at the 0.05 level (2-tailed). 
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**. Correlation is significant at the 0.01 level (2-tailed). 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.889 7 

 

1. Uji Prasyarat  

 Uji Normalitas  

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 99 

Normal Parameters
a,b

 Mean .0000000 

Std. Deviation 3.58417789 

Most Extreme Differences Absolute .050 

Positive .050 

Negative -.036 

Test Statistic .136 

Asymp. Sig. (2-tailed) .200
c
 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

Uji Multikolinieritas  

Coefficients
a
 

Model 

Collinearity Statistics 

Tolerance VIF 

1 (Constant)   

gaya 

kepemimpinan 
.507 1.972 

etika kerja .397 2.520 

reformasi 

perpajakan 
.537 1.861 

etos kerja .395 2.532 

a. Dependent Variable: kinerja pegawai 
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Uji Heteroskesdastisitas  

 
 

PERSAMAAN 1 

  

Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .778
a
 .605 .593 1.96944 

a. Predictors: (Constant), reformasi perpajakan , etika kerja, gaya 

kepemimpinan 

b. Dependent Variable: etos kerja 
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ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 564.434 3 188.145 48.507 .000
b
 

Residual 368.475 95 3.879   

Total 932.909 98    

a. Dependent Variable: etos kerja 

b. Predictors: (Constant), reformasi perpajakan , etika kerja, gaya kepemimpinan 

 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 2.472 2.522  .980 .330 

gaya kepemimpinan .183 .075 .214 2.431 .017 

etika kerja .540 .084 .552 6.465 .000 

reformasi perpajakan .119 .092 .113 1.298 .197 

a. Dependent Variable: etos kerja 

 

PERSAMAAN 2 

 

Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .800
a
 .639 .624 2.13578 

a. Predictors: (Constant), etos kerja, reformasi perpajakan , gaya 

kepemimpinan , etika kerja 

b. Dependent Variable: kinerja pegawai 

 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 760.326 4 190.082 41.670 .000
b
 

Residual 428.785 94 4.562   

Total 1189.111 98    

a. Dependent Variable: kinerja pegawai 
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b. Predictors: (Constant), etos kerja, reformasi perpajakan , gaya kepemimpinan , etika kerja 

 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .046 2.749  .017 .987 

gaya kepemimpinan .019 .084 .020 .227 .821 

etika kerja .296 .109 .267 2.720 .008 

reformasi perpajakan .018 .101 .015 .179 .858 

etos kerja .630 .111 .558 5.658 .000 

a. Dependent Variable: kinerja pegawai 

 
X1-y 

 

Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .528
a
 .279 .271 2.97389 

a. Predictors: (Constant), gaya kepemimpinan 

b. Dependent Variable: kinerja pegawai 

 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 331.243 1 331.243 37.454 .000
b
 

Residual 857.868 97 8.844   

Total 1189.111 98    

a. Dependent Variable: kinerja pegawai 

b. Predictors: (Constant), gaya kepemimpinan 
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Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 9.084 3.467  2.620 .010 

gaya kepemimpinan .510 .083 .528 6.120 .000 

a. Dependent Variable: kinerja pegawai 

 

X2-Y 

 

Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .703
a
 .494 .489 2.49008 

a. Predictors: (Constant), etika kerja 

b. Dependent Variable: kinerja pegawai 

 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 587.663 1 587.663 94.777 .000
b
 

Residual 601.448 97 6.200   

Total 1189.111 98    

a. Dependent Variable: kinerja pegawai 

b. Predictors: (Constant), etika kerja 

 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 5.459 2.556  2.136 .035 

etika kerja .778 .080 .703 9.735 .000 

a. Dependent Variable: kinerja pegawai 
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X3-Y 

 

Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .500
a
 .250 .242 3.03288 

a. Predictors: (Constant), reformasi perpajakan 

b. Dependent Variable: kinerja pegawai 

 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 296.869 1 296.869 32.274 .000
b
 

Residual 892.242 97 9.198   

Total 1189.111 98    

a. Dependent Variable: kinerja pegawai 

b. Predictors: (Constant), reformasi perpajakan 

 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 11.731 3.269  3.588 .001 

reformasi perpajakan .595 .105 .500 5.681 .000 

a. Dependent Variable: kinerja pegawai 
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X4-Y 

 

Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .777
a
 .604 .600 2.20285 

a. Predictors: (Constant), etos kerja 

b. Dependent Variable: kinerja pegawai 

 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 718.414 1 718.414 148.049 .000
b
 

Residual 470.697 97 4.853   

Total 1189.111 98    

a. Dependent Variable: kinerja pegawai 

b. Predictors: (Constant), etos kerja 

 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.045 2.245  1.357 .178 

etos kerja .878 .072 .777 12.168 .000 

a. Dependent Variable: kinerja pegawai 
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STATISTIK DESKRIPTIF 

X1 

Statistics 

 X1 X2 X3 X4 X5 X6 X7 X8 X9 SKOR_TTAL 

N Valid 99 99 99 99 99 99 99 99 99 99 

Missing 0 0 0 0 0 0 0 0 0 0 

Mean 4.6162 4.5758 4.7273 4.6566 4.5758 4.5152 4.6061 4.5657 4.6263 41.4646 

Median 5.0000 5.0000 5.0000 5.0000 5.0000 5.0000 5.0000 5.0000 5.0000 43.0000 

Mode 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 43.00
a
 

Std. Deviation .58392 .57305 .49111 .51827 .60762 .62863 .56817 .67252 .54559 3.60644 

Minimum 2.00 3.00 3.00 3.00 2.00 3.00 3.00 2.00 3.00 29.00 

Maximum 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 45.00 

a. Multiple modes exist. The smallest value is shown 

 

X2 

Statistics 

 X1 X2 X3 X4 X5 X6 X7 

SKOR_TO

TAL 

N Valid 99 99 99 99 99 99 99 99 

Missing 0 0 0 0 0 0 0 0 

Mean 4.5051 4.6263 4.5051 4.5455 4.5051 4.5556 4.5960 31.8384 

Median 5.0000 5.0000 5.0000 5.0000 5.0000 5.0000 5.0000 33.0000 

Mode 5.00 5.00 5.00 5.00 5.00 5.00 5.00 35.00 

Std. Deviation .67573 .52656 .61235 .52045 .57806 .55737 .60473 3.14839 

Minimum 2.00 3.00 2.00 3.00 2.00 3.00 3.00 19.00 

Maximum 5.00 5.00 5.00 5.00 5.00 5.00 5.00 35.00 

 
X3 

 

Statistics 

 X1 X2 X3 X4 X5 X6 X7 

SKOR_TO

TAL 

N Valid 99 99 99 99 99 99 99 99 

Missing 0 0 0 0 0 0 0 0 

Mean 4.7172 4.2525 4.5253 4.1414 4.3535 4.4444 4.6263 31.0606 
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Median 5.0000 4.0000 5.0000 4.0000 4.0000 4.0000 5.0000 31.0000 

Mode 5.00 4.00 5.00 4.00 4.00 5.00 5.00 30.00
a
 

Std. Deviation .47467 .62830 .64434 .70000 .61134 .60982 .50681 2.92358 

Minimum 3.00 2.00 2.00 2.00 2.00 2.00 3.00 20.00 

Maximum 5.00 5.00 5.00 5.00 5.00 5.00 5.00 35.00 

a. Multiple modes exist. The smallest value is shown 

 
X4 

Statistics 

 X1 X2 X3 X4 X5 X6 X7 SKOR_TOTAL 

N Valid 99 99 99 99 99 99 99 99 

Missing 0 0 0 0 0 0 0 0 

Mean 4.6162 4.2525 4.4040 4.5960 4.3333 4.4242 4.3434 30.9697 

Median 5.0000 4.0000 4.0000 5.0000 4.0000 4.0000 4.0000 31.0000 

Mode 5.00 4.00 5.00 5.00 5.00 5.00 5.00 35.00 

Std. Deviation .48879 .64434 .66883 .55179 .69985 .60762 .71659 3.08537 

Minimum 4.00 2.00 2.00 3.00 3.00 3.00 3.00 21.00 

Maximum 5.00 5.00 5.00 5.00 5.00 5.00 5.00 35.00 

 
Y 

Statistics 

 X1 X2 X3 X4 X5 X6 X7 SKOR_TOTAL 

N Valid 99 99 99 99 99 99 99 99 

Missing 0 0 0 0 0 0 0 0 

Mean 4.5152 3.8990 4.3535 4.3131 4.4242 4.3838 4.3333 30.2222 

Median 5.0000 4.0000 4.0000 4.0000 4.0000 4.0000 4.0000 31.0000 

Mode 5.00 4.00 4.00 5.00 5.00 5.00 4.00 31.00 

Std. Deviation .57789 .76258 .61134 .69468 .60762 .68074 .62270 3.48336 

Minimum 3.00 2.00 3.00 3.00 3.00 3.00 3.00 21.00 

Maximum 5.00 5.00 5.00 5.00 5.00 5.00 5.00 35.00 
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rumusan  

x1->y melalui x4 

a 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 9.084 3.467  2.620 .010 

Gaya Kepemimpinan .510 .083 .528 6.120 .000 

a. Dependent Variable: kinerja pegawai 

 
b 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 9.324 2.864  3.255 .002 

Gaya Kepemimpinan .522 .069 .610 7.586 .000 

a. Dependent Variable: etos kerja 

 
c 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.045 2.245  1.357 .178 

etos kerja .878 .072 .777 12.168 .000 

a. Dependent Variable: kinerja pegawai 
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x2_y melalui x4 

a 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 5.459 2.556  2.136 .035 

Etika Kerja Islam .778 .080 .703 9.735 .000 

a. Dependent Variable: kinerja pegawai 

 
b 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 7.748 2.126  3.644 .000 

Etika Kerja Islam .729 .066 .744 10.975 .000 

a. Dependent Variable: etos kerja 

 
c 

  

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.045 2.245  1.357 .178 

etos kerja .878 .072 .777 12.168 .000 

a. Dependent Variable: kinerja pegawai 
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x3_y melalui x4 

a 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 11.731 3.269  3.588 .001 

Reformasi Perpajakan .595 .105 .500 5.681 .000 

a. Dependent Variable: kinerja pegawai 

 
b 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 12.385 2.754  4.498 .000 

Reformasi Perpajakan .598 .088 .567 6.779 .000 

a. Dependent Variable: etos kerja 

 
c 

Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.045 2.245  1.357 .178 

etos kerja .878 .072 .777 12.168 .000 

a. Dependent Variable: kinerja pegawai 
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