ABSTRAK

Skripsi dengan judul “Implementasi Disiplin Jam Kerja oleh Pegawai Negeri Sipil
Berdasarkan Fiqih Siyasah (Studi Kasus Pemerintah Kabupaten Trenggalek)”,
ditulis oleh Eka Fitria Febriani, NIM.17104163045, Jurusan Hukum Tata Negara,
Fakultas Syariah dan Ilmu Hukum, IAIN Tulungagung, dibimbing oleh Dr.Hj.Nur
Fadhilah, S.H.l., M.H

Kata kunci : disiplin jam kerja, figih siyasah, Pegawai Negeri Sipil

Peningkatan kinerja di lingkungan Pemerintah Kabupaten Trenggalek telah
diberlakukan dalam tiga paket kebijakan, yaitu: paket kinerja harian, paket kinerja
mingguan, dan paket kinerja bulanan. Disiplin jam kerja adalah salah satu aspek
dalam peningkatan kinerja PNS. Implementasi disiplin jam kerja oleh PNS di
Pemerintah Kabupaten Trenggalek menjadi isu yang menarik untuk dikaji
menggunakan pendekatan figih siyasah.

Rumusan masalah dalam penelitian ini adalah: 1) Bagaimana implementasi
disiplin jam kerja olen Pegawai Negeri Sipil di Pemerintah Kabupaten
Trenggalek? dan 2) Bagaimana implementasi displin jam kerja oleh Pegawai
Negeri Sipil di pemerintahan Kabupaten Trenggalek berdasarkan figih siyasah?
Penelitian ini bertujuan untuk: 1) Mendeskripsikan implementasi disiplin jam
kerja oleh Pegawai Negeri Sipil di pemerintahan Kabupaten Trenggalek dan 2)
Menganalisa implementasi disiplin jam kerja oleh Pegawai Negeri Sipil di
pemerintahan Kabupaten Trenggalek berdasarkan figih siyasah.

Penelitian ini adalah penelitian kualitatif dengan pendekatan studi kasus.
Teknik pengumpulan data yang digunakan adalah wawancara, observasi, dan
dokumentasi. Data yang terkumpul dianalisis dengan analisis kualitatif.
Pengecekan keabsahan temuaan menggunakan triangulasi.

Hasil dari penelitian ini menunjukan bahwa: 1) Dalam implementasi disiplin jam

kerja olenh PNS di Pemerintah Kabupaten Trenggalek, ditemukan dua hal, yaitu
ketidakberimbangan Total Jam Kerja (TJK) dan ketidaksesuian jam kerja pada
awal masa pandemi Covid-19. 2) Ketidakberimbangan TJK telah mengingkari
prinsip serta dasar yang ada di dalam figih siyasah. Di awal masa pandemi Covid-
19 terdapat permasalahan ketidaksesuaian jam kerja. Oleh karenanya melalui
perspektif figh siyasah, belum bisa dikatakan bahwa kendala yang dialami PNS di
lingkungan Pemkab Trenggalek selama masa Pandemi merupakan praktik yang
melanggar prinsip-prinsip figh siyasah. Pasalnya, ada illat tertentu yakni situasi
baru yang menuntut penyesuaian berbagai sistem di dalam negara.
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ABSTRACT

A thesis entitled “The Implementation of Working Hours Discipline by Civil
Servants Based on Siyasah Figh (A Case Study in The Trenggalek Regency
Government)”, written by Eka Fitria Febriani, NIM.17104163045, Department of
Constitutional Law, Faculty of Sharia and Legal Studies, IAIN Tulungagung,
supervised by Dr.Hj.Nur Fadhilah, S.H.l., M.H

Keywords: working hours discipline, siyasah figh, civil servants

Performance improvement in the work environment of the Trenggalek
Regency Government has been implemented in three policy packages, namely:
daily performance package, weekly performance package, and monthly
performance package. The working hours discipline is one of the aspects of
improving the performance of civil servants. The implementation of working
hours discipline by civil servants in the work environment of the Trenggalek
Regency Government is an interesting issue to be studied using the Siyasah figh
approach.

The statement of problems of this study are: 1) How is the implementation
of working hours discipline by the civil servants of Trenggalek Regency
Government? and 2) How is the implementation of working hours discipline by
the civil servants of Trenggalek Regency Government based on Siyasah figh?
This study aims to: 1) Describe the implementation of working hours discipline by
the civil servants of Trenggalek Regency Government and 2) Analyze the
implementation of working hours discipline by the civil servants of Trenggalek
Regency Government based on Siyasah figh.

This study is a qualitative case study. The data collection techniques used
are interviews, observation, and documentation. The collected data were analyzed
by using qualitative analysis. The validity of the findings was checked by using
triangulation.

The results of this study show that: 1) In implementing the working hours
discipline by the civil servants of Trenggalek Regency Government, two cases
were found, namely the imbalance in total hours worked and the incompatibility
in working hours at the beginning of the Covid-19 pandemic. 2) The imbalance in
total hours worked has denied the principles and basics contained in Siyasah figh.
At the beginning of the Covid-19 pandemic, there was a problem with the
incompatibility of working hours. Therefore, from the perspective of Siyasah figh,
it cannot be said that the obstacles experienced by the civil servants of the
Trenggalek Regency Government during the Covid-19 were practices that
violated the principles of Siyasah figh. This is because there is a
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certain illat which is a new situation that requires the adjustment of various
systems within the country.
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