ABSTRAK

Widya Eka Saputri, 126101202171 “Perlindungan Hak-Hak Pekerja Borongan
Ditinjau Dari Undang-Undang Cipta Kerja Nomor 11 Tahun 2020 Dan
Hukum Ekonomi Syariah (Studi Kasus Di Pabrik Rokok Alaina Fajar
Berlian Desa Ngantru Kecamatan Ngantru Kabupaten Tulungagung)” ini
ditulis oleh Widya Eka Saputri, Fakultas Syari’ah dan Ilmu Hukum,
Jurusan Hukum Ekonomi Syariah, Universitas Islam Negeri Sayyid Ali
Rahmatullah Tulungagung, yang di bimbing oleh Dr. Reni Dwi Puspitasari,
M. Sy.
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Penelitian ini dilatarbelakangi dengan adanya pelanggaran yang kerap kali
dilakukan oleh pelaku usaha di Indonesia dalam hal tidak melakukan pemenuhan
terhadap hak-hak pekerja borongan. Seperti memberikan upah dibawah standart
minimum, waktu bekerja yang berlebihan, tidak diberikannya waktu istirahat, tidak
diberikannya hak cuti reproduksi, tidak diberikannya masa pelatihan kerja, tidak
diberiknnya jaminan kesehatan, dan tidak diberikanya hak pesangon. Pengabaian
terhadap pelanggaran hak-hak ini menyebabkan Kketidaksejahteraan pekerja
borongan. Maka dari itu peneliti ingin mengkaji lebih dalam terkait bagaimana
perlindungan terhadap hak-hak pekerja borongan di P.R.Alaina Fajar Berlian.

Fokus penelitian ini tentang Perlindungan Hak-Hak Pekerja Borongan dengan
pertanyaan sebagai berikut: 1. Bagaimana Perlindungan Hak-Hak Pekerja
Borongan di Pabrik Rokok Alaina Fajar Berlian?, 2. Bagaimana Perlindungan
Hak-Hak Pekerja Borongan di Pabrik Rokok Alaina Fajar Berlian Berdasarkan
Undang-Undang Cipta Kerja?, 3. Bagaimana Perlindungan Hak-Hak Pekerja
Borongan di Pabrik Rokok Fajar Berlian Berdasarkan Hukum Ekonomi Syariah?.

Penelitian ini menggunakan jenis penelitian lapangan (field research) dan
menggunakan metode pendekatan kualitatif. Teknik pengumpulan data dalam
penelitian ini menggunakan cara observasi, wawancara mendalam, dan
dokumentasi. Sedangkan dalam teknis analisis data menggunakan kondensasi data,
penyajian data dan penarikan kesimpulan. Pengecekan keabsahan data pada
penelitian ini menggunakan triangulasi data dengan dibagi menjadi tiga macam
yakni triangulasi teknik, triangulasi sumber dan triangulasi teori.

Hasil dari penelitian ini menunjukkan bahwa: 1. Pabrik Rokok Alaina Fajar
Berlian telah memberikan perlindungan terhadap hak-hak pekerja borongan
berupa: hak upah, hak waktu bekerja, hak waktu istirahat, hak cuti reproduksi, hak
pelatihan kerja, hak jaminan kesehatan, hak pesangon, 2. Pabrik Rokok Alaina
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Fajar Berlian telah memberlakukan perlindungan hak-hak pekerja borongan dan
menjalankan peraturan perusahaan sebagaimana yang telah diatur pada Undang-
Undang Nomor 11 Tahun 2020 Tentang Cipta Kerja seperti: hak upah, hak waktu
bekerja, hak waktu istirahat, hak cuti reproduksi, hak pelatihan kerja, hak jaminan
kesehatan, hak pesangon, 3. Pabrik Rokok Alaina Fajar Berlian berdasarkan
ketentuan Hukum Ekonomi Syariah telah memberikan perlindungan hak-hak
kepada pekerja borongan sesuai dengan prinsip Hukum Ekonomi Syariah yakni:
aspek adil, saling ridho, tanggung jawab, keseimbangan dan unsur setara tanpa
adanya diskriminasi.
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ABSTRACT

Widya Eka Saputri, 126101202171 "Protection of the Rights of Wholesale
Workers Reviewed from the Job Creation Law Number 11 of 2020 and
Sharia Economic Law (Case Study at the Alaina Fajar Berlian Cigarette
Factory, Ngantru Village, Ngantru District, Tulungagung Regency)" was
written by Widya Eka Saputri, Faculty of Sharia and Law, Department of
Sharia Economic Law, Sayyid Ali Rahmatullah State Islamic University
Tulungagung, who was supervised by Dr. Reni Dwi Puspitasari, M. Sy.

Keywords: Rights, Contract Workers, Cigarette Factory.

This research is motivated by the violations that are often committed by
business actors in Indonesia in terms of not fulfilling the rights of contract workers.
Such as providing wages below the minimum standard, excessive working hours,
not being given rest periods, not being given the right to reproductive leave, not
being given a job training period, not being given health insurance, and not being
given the right to severance pay. Ignoring violations of these rights causes the
welfare of piece workers. Therefore, researchers want to examine in more depth
how the rights of contract workers are protected at P.R.Alaina Fajar Berlian.

The focus of this research is on the Protection of the Rights of Wholesale
Workers with the following questions: 1. How to Fulfill the Rights of Wholesale
Workers at the Alaina Fajar Berlian Cigarette Factory?, 2. How to Fulfill the
Rights of Wholesale Workers at the Alaina Fajar Berlian Cigarette Factory Based
on the Job Creation Law?, 3. How to Fulfill the Rights of Wholesale Workers at
the Fajar Berlian Cigarette Factory Based on Sharia Economic Law?.

This research uses a type of field research and uses a qualitative approach
method. The data collection technique in this study uses observation, in-depth
interviews, and documentation. Meanwhile, in technical data analysis, data
condensation, data presentation and conclusion drawing are used. The validity of
the data in this study uses data triangulation by dividing it into three types, namely
technical triangulation, source triangulation and theoretical triangulation.

The results of this research show that: 1. The Alaina Fajar Berlian Cigarette
Factory has provided protection for the rights of piece workers in the form of:
wage rights, working time rights, rest time rights, reproductive leave rights, job
training rights, health insurance rights, severance pay rights , 2. Alaina Fajar
Berlian Cigarette Factory has implemented the protection of the rights of piece
workers and implemented company regulations as regulated in Law Number 11 of
2020 concerning Job Creation, such as: wage rights, working time rights, rest time
rights, leave rights reproduction, job training rights, health insurance rights,
severance pay rights, 3. The Alaina Fajar Berlian Cigarette Factory, based on the
provisions of Sharia Economic Law, has provided protection for the rights of
contract workers in accordance with the principles of Sharia Economic Law,
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namely: fair aspects, mutual consent, responsibility , balance and equal elements
without any discrimination.
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