ABSTRAK

Skripsi dengan judul “Peran Dinas Tenaga Kerja dan Transmigrasi dalam
Menekan Angka Pengangguran (Studi Kasus Pada Bidang Penempatan, Perluasan
Kesempatan Kerja dan Transmigrasi di Kabupaten Tulungagung)” ini ditulis oleh
Riris Meilinda Agirin, NIM. 126402202151, Program Studi Ekonomi Syariah,
dengan pembimbing Dr. Mochamad Chobir Sirad, M.Pd.l.

Penelitian ini dilatarbelakangi oleh tingginya angka pengangguran di
Kabupaten Tulungagung yang disebabkan oleh masih rendahnya penempatan
pencari kerja di pasar kerja dikarenakan pertumbuhan lapangan kerja tidak
sebanding dengan pertumbuhan angkatan kerja dan dikarenakan adanya pandemi
Covid-19. Dengan adanya peran pemerintah melalui Dinas Tenaga Kerja dan
Transmigrasi Kabupaten Tulungagung diharapkan mampu menekan angka
pengangguran di Kabupaten Tulungagung.

Fokus penelitian ini adalah (1) Bagaimana kondisi pengangguran di
Kabupaten Tulungagung? (2) Bagaimana peran Bidang Penempatan, Perluasan
Kesempatan Kerja dan Transmigrasi Disnakertrans Kabupaten Tulungagung
dalam menekan angka pengangguran di Kabupaten Tulungagung? (3) Bagaimana
implementasi program-program yang dilakukan oleh Bidang Penempatan,
Perluasan Kesempatan Kerja dan Transmigrasi Disnakertrans Kabupaten
Tulungagung dalam menekan angka pengangguran di Kabupaten Tulungagung?

Penelitian ini  menggunakan metode penelitian kualitatif dengan
pendekatan deskriptif kualitatif dan studi kasus (field research). Data yang
digunakan dalam penelitian ini adalah data primer dan data sekunder dengan
metode pengumpulan data melalui observasi, wawancara, dan dokumentasi.
Teknis analisis yang digunakan vyaitu kondensasi data, paparan data, dan
penarikan kesimpulan/verifikasi. Pengecekan keabsahan temuan menggunakan
teknik triangulasi dengan sumber dan triangulasi teknik.

Hasil penelitian ini menunjukkan bahwa, (1) Kondisi pengangguran di
Kabupaten Tulungagung didominasi oleh jenis pengangguran terbuka dan
setengah menganggur. (2) Bidang Penempatan, Perluasan Kesempatan Kerja dan
Transmigrasi Disnakertrans Kabupaten Tulungagung memiliki peran melakukan
serangkain program untuk menekan angka pengangguran, diantaranya yaitu
program penempatan tenaga kerja dengan kegiatan pelayanan antar kerja melalui
penempatan Antar Kerja Lokal (AKL), Antar Kerja Antar Daerah (AKAD), dan
Antar Kerja Antar Negara (AKAN), padat karya, pengelolaan Informasi Pasar
Kerja melalui Job Fair/bursa kerja, perlindungan PMI (pra dan purna
penempatan) melalui pelatihan kewirausahaan dan program desmigratif, serta
program pembangunan kawasan transmigrasi. (3) Program-program tersebut
berhasil diimplementasikan sehingga dapat menekan angka pengangguran di
Kabupaten Tulungagung walaupun masih belum signifikan yang dibuktikan dari
data jumlah pengangguran di Tahun 2022 mencapai 40.148 jiwa dan di tahun
2023 turun menjadi 37.579 jiwa.
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ABSTRAC

The thesis with the title "The Role of the Manpower and Transmigration
Service in Reducing Unemployment Rates (Case Study in the Field of Placement,
Expanding Job Opportunities and Transmigration in Tulungagung Regency)" was
written by Riris Meilinda Aqirin, NIM. 126402202151, Sharia Economics Study
Program, with supervisor Dr. Mochamad Chobir Sirad, M.Pd.l.

This research is motivated by the high unemployment rate in Tulungagung
Regency which is caused by the low placement of job seekers in the job market
because job growth is not commensurate with growth in the workforce and due to
the Covid-19 pandemic. With the role of the government through the Tulungagung
Regency Manpower and Transmigration Service, it is hoped that it will be able to
reduce the unemployment rate in Tulungagung Regency.

The focus of this research is (1) What is the condition of unemployment in
Tulungagung Regency? (2) What is the role of the Placement, Expansion of Job
Opportunities and Transmigration Division of the Tulungagung Regency
Manpower and Transmigration Office in reducing the unemployment rate in
Tulungagung Regency? (3) How is the implementation of the programs carried
out by the Placement, Expansion of Job Opportunities and Transmigration
Division of the Manpower and Transmigration Department of Tulungagung
Regency in reducing the unemployment rate in Tulungagung Regency.

This research uses qualitative research methods with a qualitative
descriptive approach and case studies (field research). The data used in this
research are primary data and secondary data with data collection methods
through observation, interviews and documentation. The analysis techniques used
are data condensation, data exposure, and drawing conclusions/verification.
Checking the validity of the findings uses triangulation techniques with sources
and technical triangulation.

The results of this research show that, (1) The condition of unemployment
in  Tulungagung Regency is dominated by open unemployment and
underemployment. (2) The Field of Placement, Expansion of Job Opportunities
and Transmigration. The Tulungagung Regency Manpower and Transmigration
Office has the role of carrying out a series of programs to reduce the
unemployment rate, including a workforce placement program with inter-work
service activities through Inter-Local Work Placement (AKL), Inter-Regional
Work Placement (AKAD). ), and Inter-Country Employment (AKAN), labor-
intensive, management of Labor Market Information through job fair/job market,
PMI protection (pre- and post-placement) through entrepreneurship training and
demigration programs, as well as transmigration area development programs. (3)
These programs have been successfully implemented so that they can reduce the
unemployment rate in Tulungagung Regency, although it is still not significant, as
evidenced by the data, the number of unemployed people in 2022 reached 40,148
people and in 2023 it fell to 37,579 people.
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