DAFTAR PUSTAKA

Aji, W. T. (2025). Tagar # KaburAjaDulu : Sinyal Krisis Atas Kondisi Bangsa
Indonesia. February.

Amin, M., Sugiarti, R., & Suhariadi, F. (2024). Kepuasan Kerja Generasi Millenial:
Studi  Literatur.  Action  Research  Literate,  8(3), 492-508.
https://doi.org/10.46799/arl.v8i3.318

Arniti, N. K., Putra, P. A. S., Wijaya, I. P. Y. P., Ariyadi, I. K. A., & Pradhana, I.
P. D. (2023). Analisis Persepsi Pekerja Generasi Z Sebagai Generasi
Strawberry Terhadap Reward. AKSELERASI: Jurnal llmiah Nasional, 5(3),
154—168. https://doi.org/10.54783/jin.v513.870

Badan Pusat Statistik Kabupaten Tulungagung. (2025, 11 Maret). Koordinasi
Statistik dan Penyampaian BRS Pertumbuhan Ekonomi Kabupaten
Tulungagung 2024.
https://tulungagungkab.bps.go.id/id/news/2025/03/11/89/koordinasi-statistik-
dan-penyampaikan-brs-pertumbuhan-ekonomi-kabupaten-tulungagung-
2024 .html

Bailey, E., & Owens, C. (2020). Unlocking the Benefits of the Multigenerational
Workplace. Harvard Business Publishing Corporate Learning, 1-6.

Basuki, N. (2023). Mengoptimalkan Modal Manusia : Strategi Manajemen Sumber
Daya Manusia Yang Efektif Untuk. Jurnal Ilmiah Manajemen, 4(2), 182—-192.

Becker, K. L., Richards, M. B., & Stollings, J. (2020). Better Together? Examining
Benefits and Tensions of Generational Diversity and Team Performance.
Journal  of  Intergenerational  Relationships,  20(4),  442—463.
https://doi.org/10.1080/15350770.2020.1837708

Bisotisme.com. (2025, Januari 25). Kabur Aja Dulu: Brain drain dan karier.
https://www.bisotisme.com/2025/01/kabur-aja-dulu-brain-drain-dan-
karier.html

CNN Indonesia. (2025, Maret 9). Survei #KaburAjaDulu: Mayoritas Gen Z ingin
pindah ke luar negeri. https://www.cnnindonesia.com/gaya-
hidup/20250309155529-277 1206753/survei-kaburajadulu-mayoritas-gen-z-
ingin-pindah-ke-luar-negeri

Cohen, S., & Wills, T. A. (1985). Stress, Social Support and the Buffering

Hypothesis. Psychological Bulletin, 98(2), 310-357.
https://doi.org/10.1016/0163-8343(94)90083-3

81



82

Cox, A. (2021). Multigenerational Teams in the Workplace. Libres.Uncg.Edu,
106(5), 674-713.

https://libres.uncg.edu/ir/uncg/f/A Cox_ Multigenerational 2021.pdf

Fikri, M. A. R., Santoso, B., & Handaru, A. W. (2024). Analisa Preferensi Kerja
Bagi Generasi Z dengan Menggunakan Metode Conjoint Analysis. Jurnal
Pajak Dan Analisis Ekonomi Syariah, 1(3), 63-81.
https://doi.org/10.61132/jpaes.v1i3.203

Guillaume, Y. R. F., Dawson, J. F., Otaye-Ebede, L., Woods, S. A., & West, M. A.
(2017). Harnessing demographic differences in organizations: What
moderates the effects of workplace diversity? Journal of Organizational
Behavior, 38(2), 276-303. https://doi.org/10.1002/job.2040

Hackman, J. R., & Oldham, G. R. (1976). Motivation through the design of work:
test of a theory, Organizational Behaviour and Human Performance.
Organizational Behavior and Human Performance, 16(170), 250-279.
http://web.mit.edu/curhan/www/docs/Articles/15341 Readings/Group Perfo
rmance/Hackman et al 1976 Motivation_thru_the design of work.pdf

Hanif, M., Zamzabila, B., & Darmawan, Z. A. (2022). Pengaruh Dukungan Rekan
Kerja terhadap Kualitas Pekerjaan pada Karyawan. Inovbiz: Jurnal Inovasi

Bisnis  Seri Manajemen, Investasi Dan Kewirausahaan, 2(1), 162.
https://doi.org/10.35314/inovbizmik.v2i1.2262

Harmawati, E., Farida, U., & Santoso, A. (2022). Pengaruh Dukungan Rekan Kerja,
Motivasi Kerja dan Disiplin Kerja Terhadap Kinerja Pegawai Dinas
Pendidikan Kabupaten Ponorogo. ISOQUANT : Jurnal Ekonomi, Manajemen
Dan Akuntansi, 6(1), 104—114. https://doi.org/10.24269/is0.v6i1.1134

Harras, H. (2024). Dampak Dukungan Pimpinan, Dukungan Rekan Kerja, dan
Dukungan Keluarga terhdap Motivasi Kerja Pegawai Bank Panin.
AKADEMIK: Jurnal ~ Mahasiswa ~ Humanis, 4(2), 638-649.
https://doi.org/10.37481/jmh.v4i2.984

Hartati, A., & Fanggidae. (2020). Pengukuran Kinerja Sektor Publik: Teori dan
Aplikasi. In Media Sains Indonesia (Vol. 1, Issue July).

Haryokusumo, D., & Wibowo, B. S. (2019). Managing multi-generation employees
at work: understanding inter-generational employee differences with big-five
models and their effects on job stress. Diponegoro International Journal of
Business, 2(1), 1. https://doi.org/10.14710/dijb.2.1.2019.1-9

House, J. S. (1981). Work stress and social support. Reading, MA: Addison-
Wesley.



83

Intelligent.com. (2024). 1 in 6 companies are hesitant to hire recent college
graduates. https://www.intelligent.com/1-in-6-companies-are-hesitant-to-
hire-recent-college graduates/

Kozlowski, S. W. J., & Klein, K. J. (2000). A multilevel approach to theory and
research in organizations: Contextual, temporal, and emergent processes.
Multilevel Theory, Research and Methods in Organizations: Foundations,
Extensions, and New Directions, October 2012, 3-90.

Locmele-Lunova, R., & Cirjevskis, A. (2017). Exploring the Multigenerational
Workforce’S Personal and Work Values: the Future Research Agenda.
Journal of Business Management, 6(13), 7-19.
http://elib.ted.ie/login?url=http://search.ebscohost.com/login.aspx?direct=tru
e&db=bth&AN=127797013

Lusianingrum, F. P. W., Affifatusholihah, L., & Fadhilah, F. (2020). Pengaruh
Keterikatan Kerja dan Dukungan Rekan Kerja terhadap Kinerja Tugas.
Inovbiz: Jurnal Inovasi Bisnis, 8(1), 29.

https://doi.org/10.35314/inovbiz.v8il.1261

Mannheim, K. (1928). 1952.“The problem of generations”. Essays on the Sociology
of Knowledge, 276-322.

Mannheim, K. (1952). Essays on the sociology of knowledge (P. Kecskemeti, Ed.).
Routledge & Kegan Paul.

Maslow, A. H. (1943). A THEORY OF HUMAN MOTIVATION. Psychological
Review, 50(4), 370-396. https://doi.org/10.1007/978-3-030-36875-3 12

McGrath, J. E. (1964). Social psychology: A brief introduction.
Rinehart and Winston.

Miftahul Jannah, Noniya Dewinta Anggi Ritonga, & Muhammad Farhan. (2023).
Tantangan Komunikasi Antar-generasi dalam Lingkungan Kerja Organisasi
Modern. SABER : Jurnal Teknik Informatika, Sains Dan Ilmu Komunikasi,
2(1), 70-81. https://doi.org/10.59841/saber.v2i1.648

Nugraheny, D. E., & Ika, A. (2024, November 1). Menaker Yassierli ungkap 25.000
pekerja  kena selama 3  bulan  terakhir. Kompas  Money.
https://money.kompas.com/read/2024/11/01/074000226/menaker-yassierli-
ungkap 25.000-pekerja-kena-phk-selama-3-bulan-terakhir

Pratama, A. P. (2025, Februari 19). Kabur Aja Dulu: Indonesia gelap dan
kegelisahan Gen Z kita. Kompas.com.
https://www.kompas.com/edu/read/2025/02/19/053000471/kabur  aja-dulu-
indonesia-gelap-dan-kegelisahan-gen-z-kita



84

Putri, K. (2024). Apakah Gen-Z memiliki Budaya Organisasi dan Komitmen
Organisasi yang lebih tinggi terhadap Prestasi Kerja dibandingkan generasi
lainnya? Jurnal Manajemen Dan Bisnis Madani, 6(2), 48-67.
https://doi.org/10.51353/jmbm.v6i2.932

Putri, R. A., Khairuna, R., Ullia, S., & Marsithah, I. (2024). Tantangan Mahasiswa
Dalam Menghadapi Era Generasi Strawberry. Jurnal Pendidikan Guru Sekolah
Dasar, 1(4), 1 7. https://edu.pubmedia.id/index.php/pgsd

Ramadhani, R., & Firmansyah, Y. (2023). Dampak Keberagaman Demografis
Tenaga Kerja Terhadap Kinerja Karyawan Di Pt Xyz. Ultima Management :
Jurnal 1lmu Manajemen, 15(1), 100-123.
https://doi.org/10.31937/manajemen.v15i1.3183

ResumeTemplates.com. (2024). 1 in 4 Gen Zers brought a parent to a job interview.
https://www.resumetemplates.com/1-in-4-gen-zers-brought-a-parent-to-a-
job-interview/

Salas, E., Cooke, N. J., & Rosen, M. A. (2008). On teams, teamwork, and team
performance: Discoveries and developments. Human Factors, 50(3), 540—
547. https://doi.org/10.1518/001872008X288457

Salas, E., Sims, D. E., & Shawn Burke, C. (2005). Is there A “big five” in
teamwork? Small Group Research, 36(5), 555-599.
https://doi.org/10.1177/1046496405277134

Schein, E. H. (1999). Empowerment, coercive persuasion and organizational
learning: Do they connect? The Learning Organization, 6(4), 163—172.
https://doi.org/10.1108/09696479910280622

Sengkey, M. M., Mongdong, A., & Hartati, M. E. (2022). Pengaruh Dukungan
Sosial Rekan Kerja Terhadap Kinerja Pegawai Kota Tomohon. Psikopedia,
2(2). https://doi.org/10.53682/pj.v2i2.1961

Strauss, W., & Howe, N. (1991). Generations: The history of America’s future,
1584 to 2069. William Morrow and Company.

Tajfel, H., & Billig, M. (1973). Social categorization and similarity in intergroup
behaviour. European Journal of Social Psychology, 3(1), 27-52.

Tuckman, B. W. (1965). Developmental sequence in small groups. Psychological
Bulletin, 63(6), 384-399. https://doi.org/10.1037/h0022100

Twenge, J. M. (2010). A review of the empirical evidence on generational
differences in work attitudes. Journal of Business and Psychology, 25(2),201—
210. https://doi.org/10.1007/s10869-010-9165-6



85

Woodward, 1. C., Vongswasdi, P., & More, E. A. (2015). Generational Diversity at
Work: A Systematic Review of the Research. SSRN Electronic Journal.
https://doi.org/10.2139/ssrn.2630650

Yuniarto, Y. (2019). Menilik Preferensi Pekerjaan (Job Preferences ) Pada
Kelompok Generasi X. Business Management Journal, 15(1).
https://doi.org/10.30813/bmj.v15i1.1563



	DAFTAR PUSTAKA

