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Penelitian ini bertujuan untuk mengetahui bagaimana perkembangan Majelis
Shalawat Fajrul Ummah serta bentuk komunikasi organisasi yang diterapkan dalam
upaya meningkatkan eksistensinya di kalangan mahasiswa UIN Sayyid Ali
Rahmatullah Tulungagung. Majelis Shalawat Fajrul Ummah merupakan organisasi
mahasiswa yang berfokus pada kegiatan shalawat dan dakwah kultural. Seiring
berkembangnya budaya populer dan digitalisasi di kalangan mahasiswa, eksistensi
organisasi keagamaan seperti Fajrul Ummah perlu dikelola melalui strategi
komunikasi yang tepat dan adaptif. Penelitian ini menggunakan pendekatan
kualitatif deskriptif dengan teknik pengumpulan data berupa observasi,
dokumentasi, dan wawancara mendalam terhadap pengurus dan anggota Fajrul
Ummah. Analisis data dilakukan melalui tahap reduksi data, penyajian data, serta
penarikan kesimpulan. Hasil penelitian menunjukkan bahwa Fajrul Ummah
mengalami perkembangan positif, ditandai dengan meningkatnya jumlah anggota,
rutinitas kegiatan, serta partisipasi mahasiswa dan masyarakat dalam setiap agenda
majelis. Komunikasi organisasi dalam Fajrul Ummah dilakukan secara vertikal dan
horizontal melalui media sosial, rapat rutin, serta forum-forum informal. Strategi
komunikasi yang digunakan meliputi penyebaran informasi melalui WhatsApp,
Instagram, pamflet, dan pendekatan langsung pada acara kampus. Komunikasi ini
terbukti efektif dalam menjaga solidaritas internal serta memperkuat eksistensi
organisasi di tengah persaingan dan dinamika kampus. Meskipun demikian,
tantangan dalam hal koordinasi internal dan fasilitas masih perlu mendapatkan
perhatian lebih lanjut.
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This study aims to determine the development of the Majelis Shalawat Fajrul
Ummah and the form of organizational communication implemented in an effort to
increase its existence among students of UIN Sayyid Ali Rahmatullah
Tulungagung. Majelis Shalawat Fajrul Ummah is a student organization that
focuses on shalawat activities and cultural da'wah. Along with the development of
popular culture and digitalization among students, the existence of religious
organizations such as Fajrul Ummah needs to be managed through appropriate and
adaptive communication strategies. This study uses a descriptive qualitative
approach with data collection techniques in the form of observation,
documentation, and in-depth interviews with the administrators and members of
Fajrul Ummah. Data analysis was carried out through the stages of data reduction,
data presentation, and drawing conclusions. The results of the study showed that
Fajrul Ummah experienced positive development, marked by an increase in the
number of members, routine activities, and student and community participation in
every assembly agenda. Organizational communication in Fajrul Ummabh is carried
out vertically and horizontally through social media, routine meetings, and informal
forums. The communication strategies used include disseminating information via
WhatsApp, Instagram, pamphlets, and direct approaches to campus events. This
communication has proven effective in maintaining internal solidarity and
strengthening the existence of the organization amidst competition and campus
dynamics. However, challenges in terms of internal coordination and facilities still
need further attention.
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