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Sistem pengupahan merupakan salah satu aspek penting dalam hubungan
kerja karena berkaitan langsung dengan pemenuhan hak pekerja dan prinsip
keadilan. Penelitian ini bertujuan untuk mengetahui dan menganalisis prinsip
keadilan dalam sistem pengupahan pekerja pabrik tahu di Desa Siraman
Kecamatan Kesamben Kabupaten Blitar ditinjau dari perspektif Hukum Islam dan
Undang-Undang Ketenagakerjaan Nomor 13 Tahun 2003.

Fokus Penelitian adalah : 1) Bagaimana sistem pengupahan pekerja pabrik
tahu yang diterapkan di pabrik tahu Desa Siraman Kecamatan Kesamben
Kabupaten Blitar?. 2) Bagaimana tinjauan hukum Islam terhadap sistem praktik
pengupahan pekerja pabrik tahu di Desa Siraman Kecamatan Kesamben
Kabupaten Blitar?. 3) Bagaimana tinjauan Undang-Undang Ketenagakerjaan No
13 tentang prinsip keadilan terhadap sistem pengupahan pekerja pabrik tahu di
Desa Siraman Kecamatan Kesamben Kabupaten Blitar?.

Penelitian ini menggunakan metode kualitatif dengan jenis penelitian
lapangan (field research). Teknik pengumpulan data dilakukan melalui
wawancara, observasi, dan dokumentasi. Informan dalam penelitian ini meliputi
pemilik pabrik tahu dan beberapa pekerja yang terlibat langsung dalam proses
produksi.

Hasil Penelitian menunjukkan bahwa: 1) sistem pengupahan pekerja
pabrik tahu di Desa Siraman diterapkan dalam bentuk upah harian sebesar Rp
45.000 dengan jam kerja sekitar 10 jam per hari dan tanpa pemberian upah
lembur. 2) Ditinjau dari hukum Islam melalui rukun dan syarat ijarah, praktik
pengupahan tersebut telah memenuhi rukun akad, namun belum sepenuhnya
memenuhi syarat keadilan dan kelayakan upah. 3) Ditinjau dari UU
Ketenagakerjaan No 13 Tahun 2003, sistem pengupahan tersebut belum sesuai
dengan ketentuan mengenai jam kerja dan upah lembur.
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The wage system is an important aspect of employment relations because
it is directly related to the fulfillment of workers’ rights and the principle of
justice. This study aims to examine and analyze the principle of justice in the
wage system of tofu factory workers in Siraman Village, Kesamben District,
Blitar Regency, from the perspective of Islamic Law and Law Number 13 of 2003
on Manpower.

The focus of this research is as follows: 1) How is the wage system for
tofu factory workers implemented at the tofu factory in Siraman Village,
Kesamben District, Blitar Regency?. 2)How is the wage system practice for tofu
factory workers in Siraman Village, Kesamben District, Blitar Regency reviewed
from the perspective of Islamic Law?. 3) How is the wage system for tofu factory
workers in Siraman Village, Kesamben District, Blitar Regency reviewed based
on Law Number 13 of 2003 on Manpower with regard to the principle of justice?

This research uses a qualitative approach with a field research method.
Data were collected through interviews, observation, and documentation. The
informants in this study consisted of the tofu factory owner and several workers
directly involved in the production process.

The results of the study show that: 1) the wage system implemented at the
tofu factory in Siraman Village applies a daily wage system with a payment of
IDR 45,000 per day. All workers receive the same amount of wages regardless of
the type of work, level of difficulty, or length of employment. Wages are paid on
time every day after the work is completed. The working relationship between the
owner and workers is characterized by a familial and harmonious atmosphere, and
workers often help one another in completing their tasks. 2) From the perspective
of Islamic Law, the wage practice has fulfilled the principle of timely wage
payment and the clarity of verbal work agreements. However, the wage system
has not fully reflected proportional justice because it does not consider differences
in workload and work risks among workers. 3) From the perspective of Islamic
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Law, the wage practice has fulfilled the principle of timely wage payment and the
clarity of verbal work agreements. However, the wage system has not fully
reflected proportional justice because it does not consider differences in workload
and work risks among workers.

The results of the study indicate that the wage: 1) system for tofu factory
workers in Siraman Village is implemented in the form of a daily wage of IDR
45,000, with working hours of approximately 10 hours per day and without
overtime pay. 2) When reviewed from the perspective of Islamic law through the
pillars and conditions of ijarah, the wage practice has fulfilled the pillars of the
contract; however, it has not fully met the requirements of justice and wage
adequacy. 3) From the perspective of Law Number 13 of 2003 on Manpower, the
wage system does not comply with the provisions regarding working hours and
overtime wages.
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