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Sistem pemberian upah merupakan aspek penting dalam hubungan kerja
karena berkaitan dengan pemenuhan hak pekerja serta mencerminkan keadilan
dan kepastian hukum. Ellis Konveksi di Desa Ringinpitu, Kecamatan
Kedungwaru, Kabupaten Tulungagung menerapkan sistem upah borongan yang
didasarkan pada jumlah hasil produksi pekerja dengan pembayaran upah setiap
satu minggu sekali. Sistem tersebut dijalankan berdasarkan kesepakatan antara
pemilik usaha dan pekerja sehingga menarik untuk dikaji dari perspektif hukum
positif dan hukum ekonomi syariah.

Tujuan penelitian adalah (1) mengetahui sistem pemberian upah pekerja
Ellis Konveksi di Desa Ringinpitu Kecamatan Kedungwaru Kabupaten
Tulungagung, (2) menganalisis sistem pemberian upah pekerja di Ellis Konveksi
ditinjau dari Undang-Undang Cipta Kerja Nomor 6 Tahun 2023, dan (3)
menganalisis sistem pemberian upah pekerja di Ellis Konveksi ditinjau dari Fatwa
DSN-MUI Nomor 112/DSN-MUI/1X/2017 tentang Akad ljarah.

Penelitian ini merupakan penelitian lapangan (field research) dengan
pendekatan kualitatif. Data diperoleh melalui observasi, wawancara, dan
dokumentasi, kemudian dianalisis melalui tahap kondensasi data, penyajian data,
dan penarikan kesimpulan, serta diuji keabsahannya melalui triangulasi sumber
dan waktu.

Hasil penelitian menunjukkan bahwa: (1) Ellis Konveksi menggunakan
sistem pemberian upah borongan berdasarkan jenis pekerjaan dan jumlah hasil
kerja dengan besaran upah sesuai dengan kesepakatan di awal dan dibayarkan
setiap satu minggu sekali. (2) Ditinjau dari Undang-Undang Cipta Kerja Nomor 6
Tahun 2023, sistem pengupahan Ellis Konveksi pada dasarnya telah sesuai dengan
ketentuan yang berlaku dan sebagai usaha mikro yang dalam praktiknya diberikan
fleksibilitas berdasarkan kesepakatan antara pengusaha dan pekerja, sehingga
ketiadaan struktur dan skala upah tertulis tidak bertentangan dengan ketentuan
hukum. (3) Ditinjau dari Fatwa DSN MUI Nomor 112/DSN-MUI/IX/2017
Tentang Akad ljarah, sistem pemberian upah Ellis Konveksi telah memenuhi
rukun dan syarat akad ijarah. Penentuan tarif oleh pemilik usaha tanpa
keterlibatan pekerja dalam proses kalkulasi tidak memengaruhi keabsahan akad
selama besaran upah telah diketahui dan disetujui oleh para pihak.
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The wage payment system is an important aspect of employment
relationships as it relates to the fulfillment of workers' rights and reflects justice
and legal certainty. Ellis Convection in Ringinpitu Village, Kedungwaru District,
Tulungagung Regency implements a piece-rate wage system based on the amount
of workers' production output, with wages paid once a week. This system is
carried out based on an agreement between the business owner and the workers,
making it interesting to be studied from the perspectives of positive law and
Islamic economic law.

The objectives of this study are: (1) to identify the wage payment system
for workers at Ellis Convection in Ringinpitu Village, Kedungwaru District,
Tulungagung Regency; (2) to analyze the wage payment system at Ellis
Convection in terms of Law Number 6 of 2023 on Job Creation; and (3) to
analyze the wage payment system at Ellis Convection in terms of DSN-MUI
Fatwa Number 112/DSN-MUI/IX/2017 concerning ljarah contracts.

This research is a field research study using a qualitative approach. Data
were obtained through observation, interviews, and documentation, then analyzed
through the stages of data condensation, data presentation, and conclusion
drawing, and validated through source and time triangulation.

The results of the study show that: (1) Ellis Convection uses a piece-rate
wage system based on the type of work and the amount of output, with wage rates
determined by prior agreement and paid weekly. (2) From the perspective of Law
Number 6 of 2023 on Job Creation, the wage system at Ellis Convection is
generally in accordance with applicable regulations, and as a micro-enterprise, it
is given flexibility in practice based on agreements between employers and
workers; therefore, the absence of a formal written wage structure and scale does
not violate legal provisions. (3) From the perspective of DSN-MUI Fatwa Number
112/DSN-MUI/1X/2017 on ljarah contracts, the wage system at Ellis Convection
fulfills the pillars and conditions of an ijarah contract. The determination of wage
rates by the business owner without worker involvement in the calculation process
does not affect the validity of the contract as long as the wage amount is known
and agreed upon by both parties.
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