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Penelitian ini dilatarbelakangi oleh fenomena konflik keluarga yang banyak
dialami oleh keluarga Tenaga Kerja Wanita (TKW) akibat perubahan peran, jarak
geografis, dan lemahnya komunikasi selama istri bekerja di luar negeri. Dalam
masyarakat Kecamatan Kademangan Kabupaten Blitar yang religius, tokoh agama
memiliki peran penting sebagai pihak yang dipercaya dalam membantu
menyelesaikan konflik keluarga melalui pendekatan keagamaan.

Rumusan masalah penelitian ini meliputi: 1) bentuk dan faktor penyebab
konflik keluarga TKW di Kecamatan Kademangan Kabupaten Blitar, dan 2) peran
tokoh agama sebagai islah syigaq keluarga TKW. Tujuan penelitian ini adalah
untuk menganalisis bentuk dan faktor konflik keluarga TKW serta peran tokoh
agama dalam proses penyelesaiannya.

Penelitian ini menggunakan metode kualitatif dengan jenis penelitian
lapangan (field research). Data diperoleh melalui wawancara dengan lima tokoh
agama dan lima mantan TKW, observasi, serta dokumentasi. Analisis data
dilakukan melalui reduksi data, penyajian data, dan penarikan kesimpulan dengan
teknik triangulasi sumber.

Hasil penelitian menunjukkan bahwa konflik keluarga TKW umumnya
berupa konflik komunikasi, ekonomi, dan perubahan peran dalam rumah tangga.
Faktor penyebab konflik meliputi kurangnya komunikasi, persoalan izin dan
kepercayaan, serta ketidaksiapan mental pasangan. Tokoh agama berperan sebagai
mediator dan penasehat dengan mengedepankan musyawarah dan konsep islah
(perdamaian). Peran tersebut dinilai efektif karena didukung legitimasi sosial dan
kepercayaan masyarakat, sehingga konflik keluarga TKW lebih banyak
diselesaikan melalui jalur non-litigasi.
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This research was motivated by the phenomenon of family conflicts
experienced by female migrant workers' families due to role changes, geographical
distance, and poor communication while the wife is working abroad. In the religious
community of Kademangan District, Blitar Regency, religious leaders play an
important role as trusted parties in helping to resolve family conflicts through a
religious approach.

The research questions include: 1) the forms and factors causing family
conflicts among TKW in Kademangan District, Blitar Regency, and 2) the role of
religious leaders in resolving family conflicts among TKW. The purpose of this
study is to analyze the forms and factors of conflict the families of female migrant
workers and the role of religious leaders in the resolution process.

This study used qualitative methods with field research. Data were obtained
through interviews with five religious leaders and five former female migrant
workers, observation, and documentation. Data analysis was conducted through
data reduction, data presentation, and conclusion drawing using source
triangulation techniques.

The results of the study show that conflicts within migrant worker families
generally take the form of communication, economic, and role changes within the
household. Factors causing conflict include lack of communication, issues of
permission and trust, and the mental unpreparedness of spouses. Religious leaders
act as mediators and advisors by promoting deliberation and the concept of
reconciliation (peace). This role is considered effective because it is supported by
social legitimacy and public trust, so that conflicts within the families of female
migrant workers are mostly resolved through non-litigation channels.
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