ABSTRAK

Skripsi dengan judul “Pengaruh Budaya Organisasi dan Iklim Organisasi
Terhadap Loyalitas Anggota DEMA FUAD UIN Sayyid Ali Rahnatullah
Tulungagung” ini di tulis oleh Davina Vivi Ariani, NIM 186008221085 yang
di bimbing oleh Rillianda Arindra Putama,M.Psi.
Kata kunci: Budaya Organisasi, Iklim Organisasi, Loyalitas, DEMA FUAD.
Penelitian ini dilatar belakangi oleh pentingnya loyalitas anggota
dalam menjaga keberlangsungan organisasi kemahasiswaan, khususnya
pada anggota Dewan Eksekutif Mahasiswa (DEMA FUAD) UIN Sayyid Ali
Rahmatullah Tulungagung. Namun, Fenomena di lapangan menunjukkan
bahwa adanya penurunan loyalitas yang ditandai minimnya partisipasi
anggota dalam melaksankan program kerja, ketidakhadiran tanpa
keterangan, keterlibatan yang lebih aktif di luar organisasi, serta kurangnya
keterikatan emosional anggota terhadap organisasi.

Tujuan penelitian ini adalah untuk mengetahui: (1) Pengaruh Budaya
Organisasi terhadap Loyalitas Anggota DEMA FUAD UIN Sayyid Ali
Rahmatullah Tulungagung; (2) Pengaruh Iklim Organisasi terhadap
Loyalitas Anggota DEMA FUAD UIN Sayyid Ali Rahmatullah
Tulungagung; (3) Pengaruh Budaya Organisasi dan Iklim Organisasi
terhadap Loyalitas Anggota DEMA FUAD UIN Sayyid Ali Rahmatullah
Tulungagung.

Metode penelitian yang digunakan adalah pendekatan kuantitatif
dengan jenis penelitian asosiatif. Pengumpulan data melalui penyebaran
angket kusioner secara daring kepada Anggota DEMA FUAD periode
2025/2026. Teknik Analisis data menggunakan uji regresi linier berganda.
Alat yang digunakan dalam analisis data yaitu IBM Statistical Product and
Service Solution (SPSS) 25 for windows.

Hasil penelitian menunjukkan bahwa (1) Budaya Organisasi
berpengaruh signifikan terhadap Loyalitas dengan nilai signifikansi 0,00 <
0,05. (2) Secara parsial, Iklim Organisasi tidak memiliki pengaruh
signifikan terhadap loyalitas dengan nilai signifikansi 0,491 > 0,05. (3)
Budaya Organisasi dan Iklim Organisasi secara simultan memiliki pengaruh
signifikan terhadap loyalitas dengan nilai F hitung 50,527 dan nilai
signifikansi 0,00 < 0,05. Nilai Adjusted R Square menunjukkan bahwa
kedua variabel menunjukkan 55,3% terhadap loyalitas, sementara 44,7 %
sisanya dipengaruhi oleh faktor lain di luar penelitian. Hasil ini menegaskan
bahwa semakin kuat anggota menginternalisasi nilai-nilai organisasi, maka semakin
tinggi pula keterikatan dan loyalitas terhadap organisasi. Hal ini sejalan dengan
penelitian yang dilakukan oleh Simanjutak dan Kasmiruddin yang menyatakan
bahwa sinergi antara budaya organisasi dan iklim organisasi berperan penting
dalam menjaga loyalitas,
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ABSTRACT

Skripsi entitled “The Influence of Organizational Culture and
Organizational Climae on the Loyalty of Student Executive Board (DEMA
FUAD) UIN Sayyid Ali Rahmatullah Tulungagung, ” was written by Davina
Vivi Ariani, ID Number 1860308221085, guided by Rillianda Arindra
Putama, M. Psi.

Keywords: Organizational Culture, Organizational Climate,Loyalt, Student
Executive Board (DEMA FUAD).

This research is motivated by the importance of member loyalty in
maintaining the sustainability of student organizations, especially for
members of the Student Executive Council (DEMA FUAD) of UIN Sayyid
Ali Rahmatullah Tulungagung. However, the phenomenon in the field shows
that there is a decline in loyalty marked by minimal member participation
in implementing work programs, absences without explanation, more active
involvement outside the organization, and a lack of emotional attachment
of members to the organization.

The purpose of this study is to determine: (1) The Influence of
Organizational Culture on the Loyalty of DEMA FUAD UIN Sayyid Ali
Rahmatullah Tulungagung Members; (2) The Influence of Organizational
Climate on the Loyalty of DEMA FUAD UIN Sayyid Ali Rahmatullah
Tulungagung Members, (3) The Influence of Organizational Culture and
Organizational Climate on the Loyalty of DEMA FUAD UIN Sayyid Ali
Rahmatullah Tulungagung Members.

The research method used was a quantitative approach with an
associative approach. Data collection was conducted through the
distribution of online questionnaires to members of the FUAD Student
Executive Board (DEMA) for the 2025/2026 period. Data analysis was
conducted using multiple linear regression. The tool used in the data
analysis was IBM Statistical Product and Service Solution (SPSS) 25 for
Windows.

The results of the study indicate that (1) Organizational Culture has
a significant effect on Loyalty with a significance value of 0.00 < 0.05. (2)
Partially, Organizational Climate does not have a significant effect on
loyalty with a significance value of 0.491 > 0.05. (3) Organizational Culture
and Organizational Climate simultaneously have a significant effect on
loyalty with a calculated F value of 50.527 and a significance value of 0.00
< 0.05. The Adjusted R Square value shows that both variables contribute
55.3% to loyalty, while the remaining 44.7% is influenced by other factors
outside the study. These results confirm that the stronger members
internalize organizational values, the higher their attachment and loyalty
to the organization. Synergy between organizational culture and
organizational climate plays an important role in maintaining loyalty.
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