ABSTRAK

Tesis dengan judul “Pengaruh Supervisi Akademik dan Iklim Kerja terhadap
Profesionalisme Guru (Studi Sequential Explanatory Mixed Method di MAN 1
Jombang)” ini ditulis oleh Putri Kurniawati (NIM 1880501240030), Manajemen
Pendidikan Islam, Pascasarjana Universitas Islam Negeri Sayyid Ali Rahmatullah
Tulungagung, dengan pembimbing Prof. Dr. Ahmad Tanzeh, M.Pd.I dan Bapak Dr.
H. Imam Junaris M. H. L.

Kata Kunci: supervisi akademik, iklim kerja, profesionalisme guru.

Profesionalisme guru merupakan faktor kunci dalam meningkatkan mutu
pendidikan. Namun, dalam praktiknya masih ditemukan berbagai permasalahan
terkait rendahnya pengembangan kompetensi guru yang dipengaruhi oleh kurang
optimalnya pelaksanaan supervisi akademik serta belum terciptanya iklim kerja
yang kondusif di lingkungan sekolah. Oleh karena itu, penelitian ini bertujuan untuk
menganalisis pengaruh supervisi akademik dan iklim kerja terhadap
profesionalisme guru serta mendeskripsikan peran keduanya dalam meningkatkan
profesionalisme guru di MAN 1 Jombang.

Rumusan Masalah penelitian ini meliputi: 1) apakah terdapat pengaruh
supervisi akademik terhadap profesionalisme guru di MAN 1 Jombang?; 2) apakah
terdapat pengaruh iklim kerja terhadap profesionalisme guru di MAN 1 Jombang?;
3) apakah terdapat pengaruh secara simultan antara supervisi akademik dan iklim
kerja terhadap profesionalisme guru di MAN 1 Jombang?; 4) bagaimana
pelaksanaan supervisi akademik dalam meningkatkan profesionalisme guru di
MAN 1 Jombang?; dan 5) bagaimana iklim kerja dalam meningkatkan
profesionalisme guru di MAN 1 Jombang?.

Penelitian ini menggunakan metode mixed method dengan desain
sequential explanatory, yaitu penelitian dilakukan secara bertahap dimulai dari
pendekatan kuantitatif kemudian dilanjutkan dengan pendekatan kualitatif. Tahap
pertama (kuantitatif) dilakukan melalui penyebaran angket kepada guru untuk
memperoleh data numerik yang dianalisis menggunakan uji validitas, reliabilitas,
statistik deskriptif, uji t, uji F, serta koefisien determinasi dengan bantuan SPSS.
Tahap kedua (kualitatif) dilakukan untuk memperdalam dan menjelaskan hasil
kuantitatif melalui wawancara mendalam, observasi, dan dokumentasi, dengan
teknik analisis data berupa reduksi data, penyajian data, dan penarikan kesimpulan.

Hasil penelitian menunjukkan bahwa: 1) supervisi akademik berpengaruh
positif dan signifikan terhadap profesionalisme guru, dengan nilai t hitung sebesar
9,612 > t tabel 1,987 dan signifikansi 0,000 < 0,05 serta koefisien regresi sebesar
0,311. 2) iklim kerja berpengaruh positif dan signifikan terhadap profesionalisme
guru, dengan nilai t hitung sebesar 8,456 > t tabel 1,987 dan signifikansi 0,000 <
0,05 serta koefisien regresi sebesar 0,295. 3) supervisi akademik dan iklim kerja
secara simultan berpengaruh positif dan signifikan terhadap profesionalisme guru,
dengan nilai F sebesar 84,934 dan signifikansi 0,000 < 0,05 serta nilai koefisien
determinasi (R?) sebesar 0,661 yang menunjukkan bahwa 66,1% profesionalisme
guru dipengaruhi oleh kedua variabel tersebut. 4) supervisi akademik dilaksanakan
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secara sistematis melalui tahapan perencanaan, pelaksanaan, evaluasi, dan tindak
lanjut yang berkelanjutan dengan pendekatan humanis dan konstruktif sehingga
mampu meningkatkan kompetensi guru. 5) iklim kerja tercipta dalam suasana yang
kondusif, harmonis, dan kolaboratif, didukung oleh kepemimpinan partisipatif,
komunikasi terbuka, serta kerja sama antar guru yang berdampak pada peningkatan
motivasi, kinerja, dan profesionalisme guru secara berkelanjutan.
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ABSTRACT

This thesis, titled “The Influence of Academic Supervision and Work
Climate on Teacher Professionalism (A Sequential Explanatory Mixed-Methods
Study at MAN 1 Jombang),” was written by Putri Kurniawati (Student ID
1880501240030), Islamic Education Management, Graduate School of Sayyid Ali
Rahmatullah State Islamic University Tulungagung, under the supervision of Prof.
Dr. Ahmad Tanzeh, M.Pd.I and Dr. H. Imam Junaris, M.H.1.

Keywords: academic supervision, work climate, teacher professionalism.

Teacher professionalism is a key factor in improving the quality of
education. However, in practice, various issues remain regarding the low
development of teacher competencies, influenced by the suboptimal implementation
of academic supervision and the lack of a conducive work climate within the school
environment. Therefore, this study aims to analyze the influence of academic
supervision and work climate on teacher professionalism and to describe the roles
of both in enhancing teacher professionalism at MAN 1 Jombang.

The research problems of this study include whether there is an effect of
academic supervision on teacher professionalism at MAN 1 Jombang, whether
there is an effect of work climate on teacher professionalism at MAN 1 Jombang,
whether there is a simultaneous effect of academic supervision and work climate
on teacher professionalism at MAN [ Jombang, how the implementation of
academic supervision improves teacher professionalism at MAN 1 Jombang, and
how the work climate contributes to improving teacher professionalism at MAN 1
Jombang.

This study employed a mixed-methods approach with a sequential
explanatory design, meaning the research was conducted in stages, beginning with
a quantitative approach followed by a qualitative approach. The first stage
(quantitative) was conducted by distributing questionnaires to teachers to obtain
numerical data, which was analyzed using validity and reliability tests, descriptive
statistics, t-tests, F-tests, and the coefficient of determination with the assistance of
SPSS. The second stage (qualitative) was conducted to deepen and explain the
quantitative results through in-depth interviews, observations, and documentation,
with data analysis techniques consisting of data reduction, data presentation, and
drawing conclusions.

The research results indicate that: 1) academic supervision has a positive
and significant effect on teacher professionalism, with a calculated t-value of 9.612
> the critical t-value of 1.987, a significance level of 0.000 < 0.05, and a regression
coefficient of 0.311. 2) work climate has a positive and significant effect on teacher
professionalism, with a calculated t-value of 8.456 > the critical t-value of 1.987, a
significance level of 0.000 < 0.05, and a regression coefficient of 0.295. 3)
Academic supervision and work climate simultaneously have a positive and
significant effect on teacher professionalism, with an F-value of 84.934 and a
significance level of 0.000 < 0.05, as well as a coefficient of determination (R?) of
0.661, indicating that 66.1% of teacher professionalism is influenced by these two
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variables. 4) Academic supervision is carried out systematically through the stages
of planning, implementation, evaluation, and continuous follow-up using a
humanistic and constructive approach, thereby enhancing teachers’ competencies.
5) A work climate is created in a conducive, harmonious, and collaborative
atmosphere, supported by participatory leadership, open communication, and
cooperation among teachers, which leads to a continuous improvement in teachers’
motivation, performance, and professionalism.
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