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Guru ngaji memiliki peran penting dalam menjaga kemurnian bacaan dan
pemahaman Al-Qur’an, namun kesejahteraan mereka sering kurang diperhatikan.
Padahal, Islam menekankan pentingnya pemberian upah yang adil, layak, dan
sesuai prinsip maqasid al-syari‘ah (menjaga agama, jiwa, akal, keturunan, dan
harta). Penelitian ini mengkaji sistem pembayaran upah guru ngaji di TPQ Al-
Ikhlas Desa Sumberboto Kecamatan Wonotirto Kabupaten Blitar untuk menilai
kesesuaiannya dengan syariat serta memberikan rekomendasi agar lebih adil dan
berkelanjutan

Penelitian ini bertujuan untuk memuat fokus penelitian untuk ( 1 ) mengkaji
Bagaimana sistem pembayaran upah guru ngaji yang di terapkan di TPQ Al-Ikhlas
desa Sumberboto Kecamatan Wonotirto Kabupaten Blitar ? ( 2 ) mengkaji
Bagaimana tinjauan maqashid syariah terhadap pembayaran upah guru ngaji di
TPQ Al-Ikhlas desa Sumberboto Kecamatan Wonotirto Kabupaten Blitar

Jenis penelitian ini adalah penelitian lapangan (field research) dengan
pendekatan deskriptif kualitatif. Data diperoleh melalui observasi, wawancara, dan
telaah dokumen untuk menggambarkan kondisi nyata tanpa manipulasi.

Penelitian ini membahas sistem pembayaran upah guru ngaji di TPQ Al-
Ikhlas Desa Sumberboto serta kesesuaiannya dengan Maqashid Syari‘ah. Hasil
penelitian menunjukkan bahwa upah diberikan setiap bulan, namun tanggal
pembayarannya tidak tetap dan akadnya hanya dilakukan secara lisan. Upah
dibayarkan secara tunai maupun non-tunai dengan nominal Rp 900.000 per bulan.
Sistem ini sudah mencerminkan penghargaan terhadap jasa guru ngaji, namun
masih memiliki kelemahan dalam aspek administrasi dan kepastian pembayaran.
Dari perspektif Maqashid Syari‘ah, praktik ini telah memenuhi nilai menjaga
agama, jiwa, dan harta, tetapi perlu perbaikan dalam pengelolaan keuangan dan
penguatan akad agar lebih stabil, adil, dan sesuai tujuan syariat.
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Teachers have an important role in maintaining the purity of the reading and
understanding of the Qur'an, but their welfare is often not paid attention to. In fact,
Islam emphasizes the importance of providing fair, decent wages, and in accordance
with the principles of maqasid al-syarT'ah (safeguarding religion, soul, intellect,
descendants, and property). This study examines the wage payment system of
teachers at TPQ Al-Ikhlas, Sumberboto Village, Wonotirto District, Blitar Regency
to assess its conformity with sharia and provide recommendations to be more fair
and sustainable

This study aims to contain the focus of research to (1) examine how the
wage payment system for teachers is applied in TPQ Al-Ikhlas, Sumberboto village,
Wonotirto District, Blitar Regency? ( 2) examine how the review of sharia
magqashid on the payment of teachers' wages at TPQ Al-Ikhlas, Sumberboto village,
Wonotirto District, Blitar Regency.

This type of research is field research with a qualitative descriptive
approach. Data was obtained through observation, interviews, and document review
to describe real conditions without manipulation.

This study discusses the wage payment system for teachers at TPQ Al-
Ikhlas, Sumberboto Village, and its conformity with Maqashid Syari'ah. The results
of the study show that wages are given every month, but the payment date is not
fixed and the contract is only done verbally. Wages are paid in cash or non-cash
with a nominal amount of IDR 900,000 per month. This system already reflects
appreciation for the services of teachers, but still has weaknesses in the aspects of
administration and certainty of payment. From the perspective of Maqashid Sharia,
this practice has fulfilled the value of maintaining religion, soul, and property, but
it needs to be improved in financial management and strengthening contracts to be
more stable, fair, and in accordance with the goals of the sharia.
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