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Penelitian ini dilatarbelakangi oleh praktik pengupahan pada usaha
konveksi Nafa di Desa Sembung Kecamatan Tulungagung, ketika upah pekerja
yang telah disepakati secara lisan pada awal kerja tidak dibayarkan sesuai nominal
dan jadwal yang ditentukan. Pemilik usaha mengurangi upah dan membayarnya
terlambat tanpa pemberitahuan dan tanpa kompensasi, sehingga pekerja merasa
dirugikan dan tidak rela. Praktik ini perlu dikaji menggunakan Fatwa DSN-MUI
Nomor 112/DSN-MUI/IX/2017 tentang Akad [jarah, yang mengatur ketentuan
shighat, para pihak, manfaat dan waktu sewa, pekerjaan yang dilakukan ajir, serta
ujrah.

Fokus penelitian ini meliputi: 1) Bagaimana alasan yang melatarbelakangi
perbedaan pemberian upah borongan pada karyawan konveksi baju Nafa?, 2)
Bagaimana tinjauan Fatwa DSN-MUI Nomor 112/DSN-MUI/IX/2017 tentang
Akad ljarah terkait dengan analisis praktik pengupahan borongan pada karyawan
konveksi Nafa? Adapun tujuan penelitian ini adalah: 1) Untuk mengetahui alasan
yang melatarbelakangi perbedaan pemberian upah borongan pada karyawan
konveksi baju Nafa, 2) Untuk mengetahui tinjauan Fatwa DSN-MUI Nomor
112/DSN-MUI/IX/2017 tentang Akad Iljarah terkait dengan analisis praktik
pengupahan borongan pada karyawan konveksi Nafa.

Metode penelitian yang digunakan adalah penelitian kualitatif dengan jenis
deskriptif dan pendekatan sosiologis empiris. Teknik pengumpulan data dilakukan
melalui wawancara mendalam dengan pemilik konveksi dan para pekerja, serta
observasi dan dokumentasi. Analisis data dilakukan melalui tahapan reduksi data,
penyajian data, dan penarikan kesimpulan serta verifikasi, dengan uji keabsahan
data menggunakan triangulasi sumber, triangulasi teknik, dan triangulasi waktu.

Hasil penelitian menunjukkan bahwa perbedaan pemberian upah
dilatarbelakangi oleh perbedaan bagian dan karakter pekerjaan. Pemotong kain,
pengobras, dan penyetrika diupah harian sebesar Rp40.000 karena pekerjaannya
dapat diselesaikan dalam sehari, sedangkan penjahit diupah mingguan berdasarkan
jenis dan jumlah baju yang dijahit karena satu pesanan membutuhkan waktu 3-5
hari. Dalam praktiknya, sekitar enam bulan terakhir pemilik mengubah nominal
upah secara sepihak dan membayar upah terlambat dengan alasan setoran dari pasar
tersendat, tanpa kompensasi apa pun. Ditinjau dari Fatwa DSN-MUI Nomor
112/DSN-MUI/IX/2017, akad antara pemilik dan pekerja termasuk ijarah ‘ala al-
a’mal, dan pada tahap pembentukannya telah memenuhi sebagian besar rukun dan
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syarat, yaitu para pihak cakap hukum, akad lisan sah, pekerjaan jelas, dan wujrah
ditentukan. Namun pelaksanaannya tidak sesuai dengan fatwa karena peninjauan
ulang wjrah dilakukan tanpa kesepakatan, pembayaran melewati jadwal yang
disepakati, dan kerelaan pekerja tidak terpenuhi. Dengan demikian akad ijarah di
konveksi Nafa menjadi cacat (fasid) pada tahap pelaksanaannya, dan hak pekerja
atas selisih upah tetap wajib dipenuhi oleh pemilik.

XX



ABSTRACT

Nadela Prastikawati, 126101212144, An Analysis of Lump-Sum Wage Practices
from the Perspective of Fatwa Number 112/DSN-MUI/IX/2017 on the
ljarah Contract (A Case Study of Nafa Garment Workshop, Sembung
Village, Tulungagung Subdistrict), Islamic Family Law Study Program,
Faculty of Sharia and Law, Sayyid Ali Rahmatullah State Islamic University
of Tulungagung. Advisor: Nur Aziz Muslim, M.H.IL.

Kata Kunci: Lump-Sum Wages, Jjarah Contract, DSN-MUI Fatwa, Nafa Garment
Workshop.

This research is motivated by the wage practices at the Nafa garment
workshop in Sembung Village, Tulungagung Subdistrict, where wages agreed
verbally at the start of employment were not paid according to the agreed amount
and schedule. The owner reduced the wages and paid them late without notice and
without any compensation, leaving the workers feeling wronged and unwilling to
accept the situation. This practice needs to be examined using DSN-MUI Fatwa
Number 112/DSN-MUI/IX/2017 on the [jarah Contract, which regulates the
provisions on shighat (offer and acceptance), the contracting parties, the benefit and
rental period, the work performed by the ajir, and the ujrah (wage).

The research focuses on: 1) What are the reasons behind the differences in
lump-sum wage payment among the employees of the Nafa garment workshop? 2)
How does DSN-MUI Fatwa Number 112/DSN-MUVIX/2017 on the Ijarah
Contract assess the practice of lump-sum wage payment to the employees of the
Nafa garment workshop? The objectives of this research are: 1) To identify the
reasons behind the differences in lump-sum wage payment among the employees
of the Nafa garment workshop, and 2) To examine DSN-MUI Fatwa Number
112/DSN-MUI/IX/2017 on the ljarah Contract in relation to the practice of lump-
sum wage payment to the employees of the Nafa garment workshop.

The research uses a descriptive qualitative method with an empirical
sociological approach. Data were collected through in-depth interviews with the
workshop owner and workers, as well as observation and documentation. Data
analysis went through the stages of data reduction, data display, and conclusion
drawing and verification, and data validity was tested using source triangulation,
technique triangulation, and time triangulation.

The results show that the differences in wage payment stem from the
different roles and nature of the work. Fabric cutters, overlockers, and ironers are
paid a daily wage of Rp40,000 because their work can be completed within a day,
while tailors are paid weekly based on the type and number of garments sewn, since
one order takes three to five days. In practice, for about the past six months the
owner has unilaterally changed the wage amounts and paid late, citing delays in
payments from the market, without any compensation. Under DSN-MUI Fatwa
Number 112/DSN-MUI/IX/2017, the contract between the owner and the workers
is classified as ijarah ‘ala al-a’mal, and at the formation stage it met most of the
pillars and conditions: the parties are legally competent, the verbal contract is valid,
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the work is clearly defined, and the ujrah is specified. However, its implementation
does not conform to the fatwa because the ujrah was revised without agreement,
payments were made beyond the agreed schedule, and the workers’ consent was
lacking. The ijarah contract at the Nafa garment workshop is therefore defective
(fasid) at the implementation stage, and the workers’ right to the wage difference
must still be fulfilled by the owner.
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